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Invest igat ion in the following areas was conducted: socio-demograph ic 
character istics of donors, educat ional backgro und of donors, mil ita r y  
exper ience of donors, professionaL bac kgro und of donors, methods of 
contact used to solicit donors, and donor opin ions of t he SDSU fund-
raising program. Donors to SDSU athlet ics (N=4 2 5 ) from the fisc al year 
1979-80 were inves tigated. Data were obtained through use of a quest ion-
naire and were organ iz ed by u t il iz ing the SPSS one-way frequency 
distr ibut ion w ith descriptive stat ist ics. The larges t % of the donors 
were m�le, M=48.3 yrs of age, marriedt had a fam ily s ize of f ive or 
less, and lived in South Dakota communities w ith popu lations of 30,000 
people or less . A h igh % of the donors had earned a college degree, had 
graduated from South Dakota State Univers ity, and had been involved in 
some type of extra-curr icular act iv ity at the collegiate or community 
level. A major ity of the respondents possessed m ilitary experience, had 
family incomes of $30,000 or more , and were involved in professional or 
community service organizat ions. The highest % of the donors had been 
solicited by letters from SDSU athletic department representatives, but 
a major�ty of the respondents also indicated they were solicited through 
personal. contact from SDSU athletic fun d-rais ing representatives. 
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CHAPTER I 
INTRODUCTION 
The costs of maintaining and upgrading collegiate athletic 
programs have soared. Equipment, maintenance, insurance, staff, 
salaries, recruitment, and travel are drains on an athletic budget. 
Many colleges and universities traditionally fund athletic programs 
by combining student fees, gate receipts, and fund-raising. South 
Dakota State University (SDSU), like many of these institutions, has 
increas�ngly looked to the latter as·a resource for monies. 
At SDSU the athletic programs have been fund�d by the tradi­
tional methods previously mentioned. Monies collected from gate 
receipts and student fees often were supplemented by donatio.ns to 
athletics from local businessmen. However, formal fund-raising methods 
and strategies by the SDSU athletic department did not begin until 1 9 58 , 
when a group of athletic staff including Stan Marshall, Jack Frost, 
Harry Forsyth, Ralph Ginn, Warren Williamson) Jim Emmerich, and Erv 
·Huether organized to form the Jackrabbit Club. The club's purpose was 
to generate greater scholarship monies for prospective SDSU athletes. 
The concept for the Jackrabbit Club was based on the work done 
by ·clemson University's former football coach and athletic director, 
Frank Howard, who solicited scholarship money for Clemson football 
scholarships by asking prospective donors to contribute 10 dollars a 
year. Those donors were then given recogni.tion as members of the "I 
Pay Ten a Year Club" ( IPTAY ) . 
The 1958 SDSU athletic staff, using the IPTAY model, set a one 
2 
dollar per month fee for membership in the Jackrabbit Club; all monies 
generated for the club going towards athletic scholarships for prospec­
tive SDSU athletes. 
Prior to the formation of the Jackrabbit Club, athletic scholar­
ship money beyond the amount raised through gate receipts and student 
fees was determined by the amounts local businessmen, interested in 
SDSU athletics, donated on a regular or irregular basis. Determined 
to stay competitive with other schools in the North Central Conference 
and meet rising costs, the athletic staff deemed it necessary to 
increase the athletic monies available to the department. The Jack­
rabbit Club concept allowed the department a means of continuing the 
support of the downtown business people, contacting new potential 
donors, and increasing the scholarship amounts available to.the 
prospective athletes. 
The solicitors for the Jackrabbit Club consisted of athletic 
administrators, coaches, SDSU faculty_ interested in SDSU athletics, 
and concerned volunteers from the community. The athletic director, 
R. B. (Jack) Frost, was charged with the responsibility for the athletic 
fund-raising organization and delegated assignments to the fund�raising 
staff as he saw fit.- Presently, this authority still rests with the 
athletic director and fund-raising has become an aspect of each coach's 
job description at SDSU. Concerned faculty and community volunteers 
also play an integral part of the department's fund-raising efforts. 
Currently, the SDSU athletic fund-raising effort is _generally 
accepted.by the community and throughout t he state. Initially this 
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approval was not so . The school officials, friends, and alumni who 
were involved in the early years of the solicit ation were c onfront ed 
with many unexpected quest ions and sometimes, lukewarm reac tions from 
potential donors. Quest ions as to where the money was going, who would 
benefit, how it would be handled, et c. were prevalent. As t he public 
became educat ed t o  the needs and goals of the at hle t ic department at 
SDSU, solicit ation of prospec tive donors gradually became an acceptable 
practice. While collec tion of at hletic monies is not suggest ed as 
being any easier, fund-raising effort s by local and national groups 
such as t he Unit ed Way and the March of Dimes has led t o  public aware­
ness t hat was not as evident in t he early fund-raising years. 
As t he Jackrabbit Club developed, fresh n ew ideas also evolved 
and the c lub expanded. The first ext ension of t he .Jackrabbit Club was 
the creat ion of a "St eer For St at e Club", designed to accomodate t hose 
donors who found it easier to donat e a st eer, rather t han money, t o  
athlet ics. Thus ot her c lubs, such as "Pork For St at e" and "Wheat For 
Stat e" were formed and cont inue t o  thrive today. Although many members 
of these c lubs frequent ly donate money, they wish to retain associat ion 
wit h the club and are list ed with that club. 
While t he SDSU Direc tor of Development is responsible for all 
fund-raising act ivities involving SDSU, the athletic department's 
·effort is an independent endeavor administ ered by the at hletic director. 
All act ivities of t he athle tic department involving fund-raising are 
coordinat ed wit h t hose of t he Development Offic e. 
As t he at hletic programs continue t o.feel the effec t s  of 
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inflation and financial demands continue to sap the athletic budget, 
fund-raising efforts for athletics remain vital. Efforts for voluntary 
financial support have become more competitive on our society. Fund­
raising has been recognized as a big business that demands a well- · 
planned, forward-moving program that is constantly being re-evaluated 
for flaws or weaknesses (Bennett, 1 968 ) .  It is suggested that programs 
with the soundest fund-raising philosophy, most articulate spokesmen, 
and most effective means of communication of programs will reap the 
best harvest of available funds (Wurster, 1 970) . 
The SDSU athletic fund-raising program continually seeks 
improvement in the number of donors solicited and amount of monies 
raised. If, as the literature suggests, the programs organized to 
cultivate and solicit their alumni and friends are the ones ·getting 
the results (Hyde, 1 973) ,  an understanding of donor age, location, 
gender, occupation, level of education,- family size, and community 
involvement is needed in the SDSU athletic fund-raising program. Such 
information can then serve as one of the bases for fund-raising 
evaluation in the futurec 
Purpose of the Study 
The purpose of this study is to describe selected demographic 
characteristics of athletic donors to South Dakota State Universitye 
Scope of the Study 
This study \vas conducted at South Dakota State University, 
Brookings, South Dakota, during the 1 98 0-8 1 school year. The subjects 
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were athletic donors to SDSU from the school year 1 9 7 9-80 who responded 
to. a mailed questionnaire or follow-up questionnaire. The study was 
limited to individual donors. Organizations or corporations contrib­
uting to SDSU athletics are not described. Only those donors listed 
on the fund-raising rolls from July 1, 1979 to July 1 of 1 98 0  are 
included in the study. 
A questionnaire (Appendix A) was designed to gather the 
following data on variables concerning donors to SDSU athletics: 
1 .  Socio-demographic characteristics of donors to SDSU 
athletics. 
2. Educational background of the donors. 
3. Military experience of the donors. 
4. Professional background of the donors. 
5. Method of donor contact used by representatives of SDSU 
athletics. 
6 .  Opinions of donors concerning j�provement of the SDSU 
athletic fund-raising program. 
Definition of Terms 
The following terms are defined for use in this investigation: 
Centu�Clu�. The Century Club is a term refe�ring to the 
organization any person belongs to who contributes between $100 and 
$24 9 a year to SDSF athletics. 
Coaches Club. The Coaches Club is a term referring to the 
organization any person belongs to who contributes between $12 and $99 
a year to SDSU athletics. 
Donor. A donor is a person who contributes money, services or 
products to an organization or institution such as the SDSU athletic 
department. 
Jackrabbit Club·. The Jackrabbit Club is a term referring to 
the organization all persons belong to who contribute money, services, 
or products to SDSU athletics. 
Philanthrophy. Philanthropy is the action of contributing any 
type of money, service, or product to an ·organization or institution. 
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Pork for State. The Pork .for State Club is a term referring to 
the organization any person belongs to who contributes $7 5 or more in 
value of a product, usually pork, to SDSU athletics. 
Scholarship Donor Club. The Scholarship Donor Club is a term 
referring to the organization any person belbngs to who contributes 
$250 or more to SDSU athletics. 
Steer for State Club. The Steer for State Club is a term 
referring to the organization any person belongs to who contributes 
$125 or more in value of a product, usually beef, to SDSU athletics. 
Wheat for State Club. The Wheat for State Club is a term 
referring to the organization any person belongs to who contributes 
$250 or more in value of a product, usually wheat,. to SDSU athletics. 
CHAPTER II 
REVIEW OF LITERATURE 
This chapter will focus on demog raphic characteristics of donors 
to annual colleg iate funds, with application to those persons who con­
tribute to athletics. While extensive literature exists on athletic 
fund-raising promotions, no information relative to identification of 
athletic donors has been found . Development offices, responsible for 
hig her education fund-raising , have considerable information on success­
ful solicit ation methods and techniques. As a result, information on 
what disting uishes a donor to hig her education from a non-donor is 
· available. With such information available, it seems reasonable to 
investig ate specific characteristics of those people who contribute to 
athletic funds can be documented. 
Development of Fund-Raising 
Throug hout the history of both public and· private American 
colleges and universities, g eneral fund-raising prog rams have been 
implemented. Beg inning approximately in 1 8 9 0 ,  representatives of hig her 
education have soug ht contributions from private sources ( Smith; 197 8 ) . 
Such private financial support has been needed by these institutions· 
to maintain or upg rade prog rams, faculty, staff, and facilities that 
othertvise could not be afforded because of budgetary limits ( Brakeley, 
1 971 ) .  Today, approximately 15 billion dollars is annually provided by 
private philanthropy for various purposes. Hig her education must com­
pete loc�lly and nationally for those monies . For example, in an 
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analysis of privat e financial support , six of t he 1 2  largest gifts made 
public in 1 9 67 went to higher education and t otaled 1 . 5 8  billion dollars 
(Bennet t, 1 9 68) . In 1 9 7 8, higher education was t he top recipient of 
corporate charity (CFAE, 1 98 0 ) , receiving 71 5 million dollars (37% )  of 
the monies designat ed by corporations for philant hropy (Chronicle of 
Higher Education, 1 98 0) . It is big business, bu t lit t le research has 
been done of fund-raising approaches and t heir effectiveness (Bennet t ,  
1968; Stout, 1 977; Portugal, 1 979) . 
Like ot her prog rams in hig her education, collegiat e  athletic 
depart ments face the same kind of competition for charitable dollars as 
other fund-raising ag encies. Generally coordinat ed t hrough development 
offices, athletic departments have instituted fund-raising programs to 
answer financial needs outside t heir budget restrict ions (Alger, 1 9 6 9 ) . 
Fund-Raising Met hods and Practice 
Each university's fund-raising program is const ructed to meet 
the needs of th� institution it serves. Thus, while each school may 
emphasize various tactics or techniques, solicitation methods g enerally 
do not vary from school to school. Direct and bulk mailings, telephone 
calls, on-campus prog rams, and personal contacts are customary practices 
of nearly all privat e and public instit utions. While all t hose tech­
niques meet wit h  varying degrees of success, authorities cite personal 
contact as t he most effer.tive method of solicitation (Ketchum, 198 0; 
Brcnzan, 1 979; Lawson, 1 976) . 
SDSU At hletic Fund-Raising 
The same solicitation methods found most effect ive in other 
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programs ar e r elied upon in SDSU's at hletic depart ment f und-raising 
(Forsyt h, 1981). Though volunt eers, facult y, and st af f use ev ery f orm 
of contact, t he gr eat est emphasis is on personal contact wit h  pot ential 
do nors t o  SDSU. Through perso nal cont act wit h prospective dono rs, 
solicitors are encourag ed to cultivate givers and updat e them on t he 
curr ent status o f  SDSU at hletics. 
Like o t her program s , SDSU at hletics faces increased costs. An 
answer t o  t hose costs may come from t he fund-raising pr ogram. Some 
common factors charact erize successful fund-raising prog rams: f irm 
goals set in a definit e t im e  frame, personal and act ive support of the 
President (Horowitz, 1974), commit t ed vo lunteer s ( Co ll eg e  Management , 
1971), market analysis and st rat egy (Portug al, 1979), and consist ent 
media communicat ion wit h donors (Sherrat t ,  1975). However, in a study 
of fund-raising prog rams, since each institut io n  o r  pro gram accent ed 
various methods or st rat egies which best suit ed their f inancial needs 
(St out, 1977), no o ne best structure fo r fund-raising prog rams �vas 
found. It would seem incr eased productivity f rom th e SDSU athletic 
fund-raising program could come f rom a critical analysis o f  the 
program's structur e, methods, and st rategies. 
Ano ther possible means of in.creasing financial pro duct:tvity 
for SDSU athletics may be t hrough an analysis of  t he donor ident ifica­
tion process. Charact eristics t hat d if ferent iat e  donors f rom non-givers 
have been found, even t hough t he practices in r ecognizing those 
prospective do nors vary (HcKinney; 1978). 
A recent study \vould seem t o  lend considerable linpo rt ance f or 
the need to identify potential donors. Nichols (1980) found t hat t he 
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number of donors t o  annual fund s has dec l ined, but t he d o l la r  tot a l s 
have increa s ed 1 3 0% .  Thi s f ind ing , coup l ed wit h the information 
distinguishing a g iv er from a non-giver , s eems to suggest t hat by 
ident ify ing and sol ic it ing more pot ent ia l dono r s  incr eased mon ie s  might 
be rais ed . 
Donor Chara c t er ist ic s  
The p ersons consid er ed t he best donor pro sp ec t s  a r e  t ho se who 
have previou sly given . Indeed , it ha s been f ound the dono r who has 
given in the past is more likely to increase h is donat ion when a sked 
(Bronzan, 197 9). 
A c arefu l  anal ys i s  of alumn i  ro l l s  may be ext remely b en efic ial 
t o fund-ra i s ing programs . Several authors have f ound p erso n s  earn ing 
a degr ee from an institution ar e more l ikely to giv e  t han o thers 
(Miracle , 1978; Gar dner , 1975; Morr is, 1971). In add it ion, t he longer 
a p er son a t t ended a sc ho o l  and the more d egr ees earn ed , t he mor e  likely 
t he person wa s t o  be a dono r (Morr is,- 1971). 
Keeping pot ential donors abrea st o f  univer sity act iv it ies and 
accompl i slnnent s see.rns t o  hav e mer it . In a study o f  alumn i  philant hropy, 
a st rong relation ship existed bet1.veen the donor's curr ent  awar eness o f  
t he univers ity and philanthro py (McNulty, 1977). Con s i s t ent wit h t his 
finding, s ev eral aut ho r s  suggested fund-ra is ing programs shou ld ut ilize 
publ icat ions, r epor s, and med ia coverage as  an int egral part of t he 
fund-raising proc e s s  (Por tuga l, 1979; Sherratt , 1975; Brakeley, 1972; 
Bennett, 1968). 
Donor awarene s s  of  the institution may be enhanc ed by 
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involvement . On-campu s v is it s ,  reunions , homecomings, and campus-based 
spec ial event s have been found to have a stro ng relat ion ship wit h g iv ing 
(Sweeney, 1 98 0) .  Furt her, if a person is d irec t l y  invo lved in t he 
organizat ion o r  direct ion of alumni activ it ies , that p er son i s  more 
likely t o  cont r ibu te financial ly t o  t he inst itut ion (Mo rr i s , 1 97 1 ) . 
How inv o lved an undergraduat e was in scho o l  act iv it ies also 
has s ignificance to fund-raisers c onc erned wit h  t he ident ificat ion of 
pot ential donor s . An undergraduate who part ic ipat ed in sc hool ac t iv i­
t ies is more likely to cont r ibute to annual fund s. Spec ifical ly ,  
t ho se students 'vho benefited from, o r  were involved in , stu dent per­
sonnel s erv ices , admis s ions c ounsel ing, admis sion s or ient at ion , or job 
placement provided financ ial support more often t han t hose no t invo lved 
in suc h  act ivit ies (McNu lty, 1977 ) . 
An int erest ing c ontrad ic t ion t o  t hese_find ings c oncerning 
pro spect invol ven1ent does emerge , however. Person s  rec e iv ing s c holar­
ship s t o  an in st itu t ion historically have been found to  be rat her poor 
part ic ipant s in annual giving ( Carter , 1 9 7 9) . 
Sol ic it ors may do well to keep track of p ot ent ial d onors who 
are member s o f  volunt eer or serv ice organ izat ions.  Member s hip in 
com n1un it y ,  profes s io nal , or church o rgan izat ions has been found to be 
a d ist ingu ishing characterist ic of a donor ( S\veeney , 198 0;  Mirac l e ,  
1 978 ) . Thes e find ings were support ed by a study of fund-rai s ing grou p s  
whic h  fonnd that peop le are more l ikely to give t o  pe�son s  from t he 
same profe s s ional or so c ial c ircles (Lawson ,  1 9 7 6) . I f  t he sol ic it or 
has mat c hing or greater financ ial c l out , the pot ential dono rs were 
found to be muc h more respon s ive ( Sweeney, 1980; Miracle , 1 9 78) . 
De spite t he fac t t hat over half the graduat es of Americ an 
colleges and universities are femal es, women hav e not been grea t l y  
involved in act ua l  financial su pport of higher education . Thu s, t he 
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maj orit y of donors are ma l e  ( Crit z, 1 98 0; Blumenfield & Sart rain, 1 974 ) . 
Lit erature on women a s  donors to higher edu cation is lac king . It is 
sugges t ed as women gain great er prof es sional and ec onomic freedom , 
continu e t heir careers af t er marriage, and take more res p on sib ility 
for f a mily spending, t hey may become a viable sourc e for sol ic it ation 
of monies t o  higher educat ion ( Crit z ,  1 98 0 ) . 
Su mmary 
At hl etic department fund-raising program s are an int egral part 
of American c ol l ege s and universities, playing a significant rol e in 
t he f inancial fu t ure of those department s .  Con siderab l e  inf ormat ion 
i s  availabl e on athletic fund-raising gimmicks and p romotions , but no 
information on at hletic donor identif icat ion has been unc overed. How-
ever, informat ion on dif f erenc es between donors to higher educat ion and 
/' 
non-donors is availabl e .  I n  order to begin a description of at hletic 
donors , it would seem t he c haract eristic s of those p eop l e  who donat e 
t o  collegiat e funds mu st be a s s e s sed . 
Col l egia t e  fund-ra i sing ha s it s root s in t he 1 8 9 0's and has 
evolved int o  a maj or bu sines s ,  comp eting wit h ot her non-prof it organiza -
tion s for the c harity dol la r .  Each univer s ity p rogram u tilize s a 
va riety of met hods and strategies such a s  direc t and bu lk mailings , 
t elephone cal l s, l et t ers, and personal cont ac t t o  s erve t he spec if ic 
needs of· t he institution. The SDSU athl etic department fund- raising 
program incorpo rat es a ll of  t ho se t echn iques ,  but plac e s  sp ec ia l 
emphas is o n  t he p er sonal conta c t . 
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Numerous charac t er is t ics o f  dono r s  to annual f und s hav e  been 
c it ed . Mo st dono r s  hav e g iven t o  t he inst itut ion in t he p a s t  and are 
graduat es of t he ins t it ut ion rec e iv ing suppo rt . Tho s e  hav ing mor e  t han 
one deg ree f rom t he school , or at t end ing t he s c ho o l  l ong e r  t han usual , 
ar e mo r e  l ikely t o  g iv e . 
P erso n s  who are info rmed o f  t he univer s ity ' s  cur r en t  s t atus , 
who invo lve t hemselves  in a lumn i  a ct iv it ie s ,  o r  simp ly a t t end some t yp e  
of campus-ba sed event are mo r e  o f t en dono r s . If t he p er son ha s been 
ac t iv e  in stud ent per sonnel serv ic es o f  var ious kind s o r  c on t inues t o  
shovl invo lvement i n  ext ra act iv it ies o n  t he colleg ia t e or c ommun it y 
level, he o r  s he may have great er po t ent ial t o  g ive than t ho s e not 
i.nvolved in suc h a c t ivity . When involved in such a c t iv i t ies , p o t ent ia l 
do nor s were f o und t o  be mor e  r espo n s iv e  t o  so l ic it ors who were al so 
member s of t ho s e  o rgan izat ion s and who had mat ching or g rea t er econom ic 
·means . 
Finally ,  a l t ho ug h  t he maj o r ity  o f  t he dono r s  a r e  mal e , women 
may become a mor e  s ignif icant fac to r  in t he f und -ra i s ing eff o rt s  o f  
vario us d epartment s and ins t itut ion s . It woul d seem t he g r ea t er 
economic and profe s s io nal f r eedom ga ined , t he g rea t er t hi s  impac t would 
be. 
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CHAPTER III 
'METHODS AND PROCEDURES 
The purpose of this study was to describe demographic character­
istics of donors to South Dakota State University athletics. This 
chapter describes the instrumentation and measurement techniques, 
source of data, collection of data, and methods of data analysis. 
lnstrumentation and Measurement Techniques 
The purpose of a descriptive study is to collect information 
that pern1its us to describe characteristics of an educational process 
or institution (Borg & Gall, 1979). In this study, t he survey method 
utilizing the questionnaire technique was implemented. Because of the 
large athletic donor population, the \vide geographic disbursement of 
the donors, and the type of information sought, the questionnaire was 
deemed the most effective method of collecting the data. 
To achieve the purpose of the study, questionnaire items were. 
constructed to examine the following areas: (1) sccio-demographic 
characteristics of donors to SDSU athletics, (2) educational background 
of the donors, (3) military experience of the donors, (4) professional 
background of the donors, and (5) method of contact used to solicit 
the donors and the donor opinions as to how the SDSU athletic depart­
ment can improve its fund-raising program. 
Source of Data 
The subjects for this study consisted of all donors '(N=7 19) to 
SDSU athletics in the year 1979-80. Of the 719 donors surveyed, 425 
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(5 9 . 1 %) r e spond ed . 
Collec t ion o f  t he Dat a  
The fir st ver s ion of t he qu est ionna ire wa s c on struct ed after a 
review of similar qu estionna ir es, consultat ion wit h t he S DSU fa cu l t y  
member s Dr . Edv1ard Hogan and Walt  Conahan, t he wr iter ' s  a dv isor,  
Dr . Fr ed Oien, and o t her faculty member s f rom t he Department o f  Hea l t h, 
Phy s ical Educat ion, and Recr eat ion at Sou t h  Dako t a  S t at e Un iv er s it y . 
Aft er r ev i s ions and c o r r ect ion s had been comp let ed, a c o p y  of  t he 
quest ionna ir e was exam ined and endor sed fo r stud y by Dr. Har r y  L .  
Forsyt h, D ir ec t o r  o f  Health, Phys ical Educat ion, and Rec r eat ion at 
South Dako ta S ta t e Un iver s it y .  
Foll owing t his, a p ilot stud y wa s condu c t ed t o  t est  t he cont ent , 
clar ity, and ea se of  int erpretat ion of  t he quest ionna ir e it ems . The 
subject s  for t he p ilot  study were 1 0  dono r s randomly sel ected from t he 
six c lubs  compr i s ing t he South Dakot a  Stat e Un iver s it y  at hl et ic dono r 
poo l . Four of  t he dono r s (4 0%) r e sponded t o  the qu est ionna ir e .  After 
a rev iew of t he p ilot study quest ionna ires and nec e s sar y c hang e s  made, 
t he final d raft  o f  t he qu est ionna ir e  (Append ix A) wa s c ompl et ed . 
The fir st  ma il ing of t he que st ionna ir e wa s sent out Februar y 6 ,  
198 1 ,  t o  t he dono rs . A lett er o f  t ran smit t al (App endix B) wa s pr epared 
and s ent along wit h t he quest ionnair e to expla in the study, show 
endo r sement of t he study, insur e  anonymit y  to t he dono r s, and a sk f or 
a quic k r etur n . Each quest ionna ire included a self-addre s sed,  stamped 
envelop e t o fac ilit a t e  return of t he compl eted qu e st ionna ire� Each 
quest ionna ire wa s cod ed \vit h a number to enable t he r e s ea rcher to 
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determine whic h p ersons had no t r espond ed. 
Fol l owing t he f ir st mailing of t he que stionna ir e (Febr uar y 6, 
198 1 ) ,  2 54 ( 3 5 . 3 %) of t he quest ionna ir es wer e r ec e ived . On Mar c h  11 , 
1981 , questionna ir e s  wer e ma iled to t he 476 dono r s  who had not r e spond ed 
pr ev iously. A f o l lo1v-u p  let t er (Appendix C) wa s inc luded in the second 
111a il ing . Af ter thi s  s econd mail ing , 171 donor s r e sponded f o r  a total 
of 425 r eturn s (59 . 1%). 
Statist ical Analys i s  o f  t he Data 
Statistical analy s i s  o f  t he coll ect ed data wa s mad e  v ia t he 
comput er . The information wa s coded and punched ont o c omput er c ard s .  
One�way f r equ ency d is t r ibut ion s and d escr ipt ive s t at i s t ics wer e  
obtained ut il iz ing t he SP S S  system o f  stat ist ic al ana l y s i s .  Af t er 
fr equ ency distr ibu t ion s from the quest ionna ir e  it em s  wer e  o bta ined , 
table s  wer e construct ed t o  illu st ra t e  the f ind ing s .  The tabl e s , a l ong 
wit h an analys is and d i scu ssion , can be found in Chapt er  IV. 
CHAPTER IV 
ANALYS IS AND D I S CUS SION OF RESULTS 
The purpose of t h is study is to d escribe t he demographic 
c haract erist ics of donors to South Dakota Sta t e  Universit y  at hl et ic s .  
This c hap t er present s  t he data obta ined t hrough t he quest ionna ire and 
a d iscussion of t he find ings p ert inent to t he study ' s  purpose. 
Organizat ion o f  t he Data for Ana lysis 
The dat a  accumu la ted from t he qu est ionna ires were repo rt ed in 
table f o rm and inc lu d ed only t he data from t hose dono rs r espond ing to  
the survey . The ana lysis of t he data is presented in t he f o l l owing 
order: 
1 .  Qu est ionnaires r eturned b y  t he donors ac cord ing· to  member-
sh ip c lub . 
2 .  Soc io-demographic characterist ics of  t he d onors . 
3 .  Ed ucat ional background of  t he donors . 
4 .  Professional bac kground of t he d onors . 
5 .  Cont ac t met hods ut il iz ed by SDSU a t hl et ic fund -ra ising 
r epresenta t ives . 
6. Op in ions of  dono rs conc ern ing improvement o f  t he SDSU 
at hlet ic fund-ra ising program . (The o p in ions o f  t he donors are no t 
list ed in tabular form, but ra ther , are l ist ed in App end ix D) . 
Ana lysis and Discussion of  t he Dat a  
Tabl e 1 indicat es the number o f  dono rs ,  acco rd ing to c lu b ,  who 
were ma il ed t he qu est ionnaire and t he number who ret urn ed t he 
1 8  
TABLE 1 
Distribution of Quest ionnaires and Numb er of Returns by Club 
Number Number of Percent of 
Club Surveyed Returns Returns 
Coaches 3 1 1  1 8 6 5 9 . 8  
Century 2 7 6  1 60 57.9 
Scholarship Donor 61 3 6  5 9.0 
Steer 3 8  23 60.5 
Pork 2 5 1 6  64 . 0  
Wheat 8 4 5 0.0 
Total 719 4 2 5  5 9 . 1  
19 
quest ionnair es . Respons e  by t he dono r s  wa s deemed sa t isf ac t o ry by t he 
invest igat or , wit h 425 r espondent s (59.1%) returning t he qu e s t ionna ire . 
Although t he Pork f o r  St ate Club had rat her l im it ed m emb ership (N=25), 
its member s had the h ighest retu rn at  64.0 perc ent . The S t eer f o r  
S t at e  Club f o l l owed wit h a 60.5 perc ent return , whil e t he Coa c he s  and 
Scholar ship Dono r Clubs were c lo se behind at 5 9 . 8  p erc ent and 59.0 
p erc ent , r espec t ively.  
The dono r's a r ea of r es id enc e is illu strat ed in Tabl e 2. 
Donor s  res id ing in the  Broo king s ,  S -ou th Dakota  area (N=l75) compr ised 
the hig hest  perc entag e of respond ent s (41.2%). Responden t s f rom t he 
S ioux Fal l s ,  Sou t h  Dako t a  area (N=46) recorded t he s econd 'hig hest 
percent ag e of respo n s e s  (10.8%). Donors  f rom c it ies ou t s ide o f  Sou t h  
Dako t a  (N=71) p rov ided 16.7 p erc ent o f  t he respon s e s . The t otal numb er 
of donor r espond en t s  l iving in Sou t h  Dakota (N=354) c ompr is ed 83.3 
percent of t he quest io nna ire s  rec eiv ed . 
The number o f  ma l e s  and females who ret u rn ed qu e s t ionna ir es i s  
reveal ed in Ta bl e 3 .  The vast major ity of  Sou t h  Dako t a  S t at e Univ er sit y 
athl et ic dono r s  a r e  male: t hree hundred and n inet y-s ix o f  t he r e­
spondent s (93.3%) were mal e , compared to  29 of t he r espond ent s who 
were women (6. 8%). 
Ta ble 4 sho\vs t he ag e of  t he respondent s .  The four ag e g roup s 
between t he ag e s  o f  36 and 55 years show a d if f er enc e o f  only 1.5 
percentag e point s ,  rang ing f r om 15.1 perc ent t o  13.6 p er c ent . The 
med ian ag e fa l l s  at 47.25 year s .  The donor age s rang e f rom 23 year s to 
93 year s o f  ag e .  
TABLE 2 
Geogr a phic Lo cat ion of  Respond ent s (N 425) 
Number of 
Locat ion Respondent s 
Brooking s Ar ea 175 
Sioux Falls Area 46 
Hur on /Volga Area 2 3  
Mit c hell/Hes t  Ar ea 2 2  
Sout hea st ern S out h Dako t a  Ar ea 1 7  
P ierre/Ea st Ar ea 17 
Nort hea st ern S ou t h  Dako t a  Ar ea 17 
Aberdeen /Mobr idg e  Ar ea 1 7  
Rapid C it y  Ar ea 10 
Mad ison Ar ea 1 0  
Out S t a t e  C it ies 7 1  
P er c en t  o f  
Returns  
41 . 2  
10 . 8  
5 . 4  
5 . 1  
4 . 0  
4 . 0  
4 . 0  
4 . 0 
2 . 2  
2 . 2  
16 . 7  
NOTE: A list of communities inc luded in the respect ive g eographical 
area s  can be f ound in Append ix E .  Only t ho se c it ies wit h r espond ing 
dono r s  ar e list ed . 
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S ex 
Male 
Female 
TABLE 3 
Gend er (N = 425) 
Number of 
Respond ent s 
396 
29 
Percent of  
Returns 
93.2 
6 . 8  
21 
22 
TABLE 4 
Ag e (N = 425) 
Number of Perc ent ag e o f  
Ag e Respond ent s Returns 
30 or under 27 6 . 4  
3 1 -3 5  3 8  8 .9 
3 6-40 64 15.1 
41-45 60 1 4 . 1  
4 6-50 58 1 3 . 6  
51 -55 59 1 3.9 
56-60 48 11 .3 
61 -65 29 6.8 
66 or over 42 9.9 
23 
The marit al  statu s of t he donor s  respond ing to t he qu e st ionna ir e 
is  d isplayed in Tabl e 5 .  Three hundred and sev ent y- s ix  o f  t he 4 25 
respond ent s (88 . 5%) a r e  married whil e  a rat her sma l l  number , 4 9  ( 1 1 . 5%) , 
are s ing l e . 
Tabl e 6 rev eal s t he fam ily siz e  of dono r s  who re spond ed to t he 
qu est ionna ir e .  The mean f am il y  siz e  is 3. 3 mem ber s ,  bu t t he mod e  i s  
2 . 0  member s .  Fam il ie s  r ang e from t he m inimum o f  one t o  a high o f  14 
member s .  From Tabl e 6 one c an see t hat 91 perc ent  ( 3 27) of t he re­
spondent s have f iv e  or l e s s  in t he :imm ed ia t e  f amily . 
The s iz e  of  t he c ommun ity the donors r e s id e  in i s  ind icated 
in Tabl e 7 .  The highest p ercent age of donor r eturn s , 3 1 . 3  p erc ent , 
came from donors l iv ing in communit ies hav ing between 2 , 500 and 1 5 , 0 00 
people . Two hund r ed and t hirt y  ( 54 . 5%)  of t he r e spond ent s c om e  from 
commun it ie s cont a in ing between 2 , 5 00 and 3 0 , 000 p eopl e .  
Tabl e · 8 illu st rat es t he hig hest l evel of  educat ion at t a ined by 
the re spondent s .  Only 8 (18% ) of the donors r e spond ing have no t earned 
· a hig h  school  d eg r ee or abov e . E ight y-f ive and s ix-t ent hs p erc ent of 
the respond ent s are co lleg e  g radua t e s . 
The locat ion of  the hig h  school t he donor s g ra du a t ed f r om · is 
shown in Ta bl e 9 .  Two hundred and f if ty-eig ht o f  t he 348 r espond ent s 
(7 4 . 1%) ind ica t ed t hey g raduat ed f rom a South Dako t a  hig h  schoo l .  
Sevent y-s ev en of  t h e  4 2 5  ( 18 . 1%) r espond ent s cho s e not t o  answer th is 
part icu l ar qu e st ion . 
The locat ion o f  t he co lleg es f rom '\vhic h resp o nd ent s earned 
t he ir highest d eg r ee is  d isplayed in Ta ble 1 0 . T'\vO hund r ed and 
Group 
Marr ied 
S ingle  
TABLE 5 
Marit al Status  of  Re spond ent s (N 
Number of 
Respondent s 
376 
4 9  
425) 
P er c en t  o f  
Return s 
8 8 . 5  
11. 5 
24 
25 
TABLE 6 
Number in Respond ent ' s  Immed iat e Fam ily (N = 4 2 5 )  
Number of  Perc ent of 
Family S iz e  Re spond ent s Returns 
1 47 1 1  . 1  
2 1 2 5 2 9 . 4  
3 69 1 6 . 2  
4 86 20 . 2  
5 6 0  1 4 . 1  
6 31 7 .. 3 
7 4 .9 
8 2 . 5  
1 4  1 . 2  
TABLE 7 
Communit y  Po pulat ion of Re spo nd ent ' s  Res id enc e (N 42 2 )  
Numb er o f  P er c ent of  
Popu l at ion Res po nd ent s Returns 
Farm 4 6  1 o .  9 
2 , 500 or l e s s  70 i 6 . 6  
2 , 500-1 5, 000  1 3 2 3 1 . 3  
1 5 , 000-30, 000 98 2 3 . 2  
· 3 0, 000 o r  above 7 6  1 8 . 0  
TABLE 8 
Highest  Educa t ion Lev el Comp l et ed by Re spond ent s (N 425) 
Number of P erc ent o f  
Group Re spond ent s Returns 
1 -8 Grad e 4 . 9  
9-1 2 Grad e 4 • 9 
H . S .  Gradua t e  53 1 2 . 5  
Co l l eg e  Graduat e 3 64 8 5 . 6 
2 6  
2 7  
TABLE 9 
Locat ion o f  t he Hig h  S c hool From vn1ich t he Respond ent Graduat ed (N=34 8 )  
Number o f  P ercent o f  
Locat ion Re spond ent s Returns 
Sout h  Dakota  2 58 7 4 .1 
Bord er St a t e 65 18 . 7  
Ot her S t at e  23 6 . 6 
D id Not Graduat e 2 0 . 5  
No Answer 7 7  
TABLE 1 0  
Locat ion of t he Col l eg e  From Which t he Respond ent Graduat ed ( N=4 2 5 ) 
Number of Per c ent o f  
Locat ion Respond ent s Returns 
South Dako t a  S t at e Un iver s ity 257 60 . 5  
Other Sou t h  Dakota In s t itu t ion s 3 4  8 . 0  
Bord er S tat e s o  1 1 . 8  
Other 24 5 . 6  
None 60 1 4 . 1  
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f if t y-seven ( 6 0 , 5 % )  of t he d onor s have earned a d egre e  from Sou t h  
Dako t a  S t a t e Un iver s it y ,  Onl y  34 (8 . 0%) of t he r espondent s g radu a t ed 
from ot her S ou t h  Da ko t a  in st itut ion s of higher educa t ion , S ev ent y -f ou r  
(2 0 , 5 % )  of t he r e spond ent s ho ld ing a c o l l eg e  d eg r ee earned t he deg r ee 
out s id e  t he st a t e  o f  Sou t h  Da kot a .  
Ta,b l e  1 1  rev eal s t he highest l evel of · co l l eg e  d eg r ee eaTned by 
t he r e spond ent s ,  The hig he st p erc ent ag e of d eg r ees � !J 9 . 0  p erc en t , wa s 
a.t t he bac helor s d eg r ee l ev el . The second hig hest  p erc ent ag e ,  1 5 . 3  
p erc ent , wa s f ound t o  b e  wit h t ho se who earn ed a mast er o f  s c ienc e 
deg r ee . One hundred t hirt y-one (31 . 3 % )  of the 418 dono r s  who an swered 
t hi s que st ion held a m in imum o f  a ma st er s d egree . T�;ven t y-t hr ee ( 5 . 5 /� )  
of t he r espond ent s rec eiv ed o t her t ypes of d egrees beyond t he h ig h  
scho o l  l evel , such a s  an a s soc ia t e  o f  art s deg r ee o r  v o c a t ional 
c ert if ica t e s . 
The aca d em ic area f rom whic h respond ent s earned t he ir highest 
col l eg e  d eg r ee is il lu st ra t ed in Table 1 2 .  The l arg e st p er c entag e  o f  
dono r s  (48.3% )  have earn ed t heir d eg r ee f rom t he f ield of t he art s and 
sc ien c e s . The g radua t es f rom t he agr icu lture/ biolog ica l  s c ien c e s  a r ea 
r ecorded t he sec ond hig hest p erc ent age ( 2 2 . 8 % ) . Twent y-fou r ( 5 . 6 % )  of 
t he r e spond en t s  r ec e ived t he ir hig hest d egree in o t her maj o r  f ield s . 
Tabl e 1 3  ind ica t e s t he act iv it ies of donor c hild r en who at t end 
or pr ev iou sl y  a t t end e Sou t h  Dakota S t at e Un iver sit y .  One hundred and 
e ig ht y-two ( 4 2 . 8 % )  r e spond ent s ind ica t ed t hey had c h il d r en who e it her 
a t t end or d id a t t end , Sou t h  Dakota S t a t e Un iver s it y . One hund red and 
el even {.6 0 . 9%) o f  t he stud ent s were r eport ed to have pa r t ic ipat ed in 
Deg r ee 
B . A . 
B . S .  
M . A .  
M . S .  
EdD .  
P hD .  
Ot her 
None 
TABLE 1 1  
Highest Co l l eg e  Deg r ee Respondent Ea rned (N 4 1 8 ) 
Number of P er c ent of 
Re spond ent s Returns 
1 9  4 . 5 
1 8 6  4 4 . 5  
1 5  3 . 6  
64 15 . 3  
3 . 7  
4 9  11 . 7  
23  5 . 5 
5 9  1 4 . 1  
2 9  
TABLE 1 2  
Respond ent ' s  Maj or F ield (N 3 5 6) 
Number of 
College Respond ent s 
Agr iculture / B io Sc ience s  8 1  
Art s  and Sc iences 1 7 2  
Eng ineer ing 3 5  
Home Economic s 5 
Nur s ing 3 
Pharmacy 3 6  
Ot her 24 
3 0  
P er c ent of 
Retu rn s 
2 2 . 8  
4 8 . 3  
9 . 8  
1 . 4 
. 8  
1 0 . 1  
6 . 7  
TABLE 1 3  
Ac t iv it ies o f  Donor Children Who Att end 
Or Prev iou sly At t ended SDSU (N = 1 8 2 )  
Number of  
Ac t iv it y  Respondent s 
Int ercol l eg ia t e / In tramural At hl et ic s 1 1 1  
Clu bs/ Organ izat ion s 8 2  
Theat er/Art s 2 0  
Ot her Act iv it ies 2 9  
Two or Mor e  Act iv it ies 1 06 
None 3 6  
3 1  
P er c ent  o f  
Re sponses 
60. 9 
4 5 . 0 
1 0 . 9 
1 5 . 9 
58 . 2  
1 9 . 7  
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some t yp e  o f  int erco l l eg ia t e  o r  int ramu ral act iv ity while  a s tu d ent at 
Sou t h  Dako t a  S t a t e Un iver s it y . E ig hty-two (4 5 . 0%)  stu d ent s were in­
volv ed in some t yp e  of  c lu b  or organ iz at ion , such a s , a f rat ern it y  o r  
so ror ity . Thir t y- s ix ( 1 9 . 7% )  ind icated t he ir children were inv olved 
in no ext ra-curr icular act iv it y  while at  Sou t h Dako ta S t a t e Univ er s it y . 
The co l l eg iat e or communit y ac t iv it ies o f  t ho se 1 8 2 dono r s  
who s e  c hil dr en d i d  at t end SDSU is  r eveal ed in Table 1 4 .  The h ighes t  
p erc entag e o f  dono r s  (3 9 . 0%) ind icat ed t hey were a member o f  some t ype  
of c lub o r  o rgan iz at ion . S ix t y-f iv e  ( 3 5 . 7%) of  t he r espond ent s 
r eport ed t hey part ic ipa t ed in intercoll eg iat e o r  int ramural a t hl et ic s 
a s  undergraduat es . Thir t y-two and n ine-t enths p erc ent o f  t he dono r s  
sa id t hey were not invo lved in any t ype of  ext ra-cu rr icular o r  commun it y  
act iv it y . 
Tabl e 1 5  shotvs t he ext ra-curr icular act iv it ies a t  t he co l l eg e  
and/ o r  community l evel o f  donor s  who d id not have c hil d r en at t end ing 
Sout h Dakota S t a t e  Un iver s it y .  One hundred o f  t he r espondent s are  
act ive in  t �u o r  mo r e  types  o f  act iv it ies ; howev er , 67 ( 27 . 5 % )  do n o t  
part ic ipat e in any f o rm o f  ext ra-cu rr icu lar act iv it y . One hundred and 
s even t y- s ix  (72 . 4%) of t hese dono r s  part ic ipa t ed in at l ea st one ext ra­
cur r icular prog ram on t he co l l eg e  o r  communit y  l evel . 
The mil itary exp er i enc e o f  t he respondent s is  illu s t r a t ed in 
Tabl e 1 6 . Of t ho s e do no r s  answer ing t his part icu lar qu e st ion , t he 
hig hes t perc entag e of  p eople  hav ing m il it ary exper ienc e wer e  in t he 
army (3 0 .  7% ) . Al t houg h 3 6 . 7  percent of t he r espond ent s had no · m il itary 
experien� e ,  a strong maj or it y of t he dono r s  ( 63 . 2 % )  d id ind ic a t e  some 
TABLE 1 4  
Col l eg iat e  o r  Commun ity Ac t iv it ies o f  Dono r s  
Who s e  Childr en At t end SDSU ( N  = 1 82 )  
Act ivity 
Community 
Int erco l l eg ia t e/ Int ramura l At hl et ic s  
Clubs/Org aniza t ion s  
Theat er I Art s 
Ot her Ac t iv it ies 
Two o r  Mo r e  Ac t iv it ie s  
None 
Number of  
Respond ent s 
53 
65 
71 
1 1  
1 4  
8 0 
60 
P er c en t  of 
Responses  
29 . 1  
3 5 . 7 
3 9 . 0  
6 . 0 
7 . 6  
43 . 8 
3 2 . 9 
3 3  
TABLE 1 5  
Coll eg iat e o r  Commun it y  Ac t iv it ies o f  Dono r s  
Who s e  Chil d r en Did Not At t end SDSU ( N  = 24 3 )  
Number of  
Ac t iv ity  Respondent s 
Athlet ic s 55 
Clubs/ Organ iza t ions 1 6  
Thea t er /Ar t s  2 
Ot her Act iv it ies  3 
Two o r  Mor e  Ac t iv it ies 1 00 
None 67 
34 
P er c en t  of 
Re spon s e s  
2 2 . 6  
6 . 5  
. 8  
1 . 2 
4 1 . 1  
2 7 . 5  
TABLE 1 6  
Respond ent ' s Mil itary Exp er ienc e (N 4 1 1 )  
Number o f  Per c en t  o f  
Div i s ion Respond ent s Returns 
Army . 1 2 6  3 0 . 7  
Navy 4 8  1 1 . 7  
Air Forc e 4 8  1 1 . 7  
Mar ines 8 1 . 9  
Army Nat ional Guard 2 6  6 . 3  
Air Nat ional Guard 4 1 . 0 
None 1 51 3 6 . 7  
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t yp e  of  mil itary inv o lvement . Fourt een of  t he r e spond ent s cho s e  not 
to an swer t he qu est ion regard ing t heir m il itary bac kg r ound . 
Table 1 7  rev eal s t he Re serve Of f ic er Tra in ing C o r p s  background 
of t he r e spond ent s .  Of t ho se an swer ing t he qu est ion r egard ing their 
ROTC invo lvement , 1 67 ( 7 2 . 9%) ind icat ed t hey d id not rec e ive any ROTC 
tra in ing at S DS U .  A very larg e number of d onors , 19 6 ,  c ho se no t t o  
answer t he que st ion conc ern ing ROTC train ing at  SDSU . 
Ta ble 1 8  ind icat e s  t he occupat ion s o f  t he donors respond ing 
t o the in qu iry about t heir pro f e s s i on . Twent y-f ou r  d if f erent o c cupa­
t ion s wer e l ist ed by t he 4 1 6 donor s who answered t he qu e s t i on . The 
hig hest p er c ent ag e of d onor s ,  3 0 . 7 percent , are bu s in e s s  owners o r  
execu t ive s . The sec ond hig hest per c entag e ( 1 9 . 7 %) wa s recor d ed by 
t ho se working in the educat ion p r o f e s s ion . F ive of t he respond ent s 
3.6 
1 ar e la"�:ryers , f ive are v et er inar ian s , and n ine ar e in t he m ed ical f ield . 
Nine d on or s  el ect ed not to an swer t he qu e st ion about t he ir o c cupat ion . 
From Table 1 9  the gro ss fam ily income is reveal e d  f o r  t ho s e  
r espond ing t o  t he qu est ion s about t heir earning s .  The h ig he st p er­
c entag e of donor s ( 5 6 . 9%)  earn $ 3 0 , 000 or mor e ,  f o llowed by t ho s e  
donor s who earn bet ween $ 1 5 , 0 00 and $ 3 0 , 000 ( 3 7 . 5 % ) . A v ery sma l l  
perc ent ag e of t he donor s , 5 . 5  percent , earn $ 1 5 , 000  o r  l es s . Twent y­
eight r espondent s cho se not  t o  an swer the qu est ion conc ern ing t he ir 
income .  
Table 2 0  in d icat es whet her t he r espondent i s  inv o lved in 
commun it y  organiz a t ions  or not . A very hig h  per c entag e ( 7 5 . 8 % )  o f  
t he d onor s  ar e m�nber s of  at least one vo lunt eer commun it y o rg an izat ion . 
Group 
Yes  
No 
TABLE 1 7  
Respondent ' s ROTC Exper ienc e a t  SDSU (N 2 2 9 )  
Number o f  P er c ent o f  
Respond ent s Return s 
62  2 7 . 1  
1 67 7 2 . 9  
3 7  
3 8  
TABLE 1 8  
Respond ent ' s  Occupat ion (N 4 1 6 )  
Number o f  P er c ent of 
Pro f e s s ion Respond ent s Ret urn s 
Av iat ion P il o t  3 . 7  
Bu s in e s s  Owner / Ex ecut ive 1 28 3 0 . 7  
Clergy 1 . 2  
Educat ion Adm inistrat ion 1 6  3 . 8  
Eng ineer ing 2 0  4 . 8 
Farm ing 4 5  1 0 . 8  
Hou s ewif e  1 . 2  
Journal i sm 2 . 5  
Labor er 1 . 2  
Lawyer 5 1 . 2 
Med ic ine 9 2 . 2 
Mil it ary Car eer 4 1 . 0 
Nur s ing 1 . 2  
Pharmacy 2 4  5 . 8 
Pro f es s ional At hlet e 1 . 2 
Research S c ient ist  3 . 7  
Ret ired 3 7  8 . 9  
Sales  34 8 . 2  
S killed Craft sman 6 1 . 4 
TABLE 1 8  (Cont inu ed ) 
Number of  P er c ent o f  
Pro f e s s ion Re spondent s Return s  
Soc ial S erv ic e s  4 1 . 0  
Tea ching 66 1 5 . 9 
Vet er inar ian s 5 1 . 2 
TABLE 1 9  
Re spond ent ' s  Gro s s  Family Income (N  3 97 )  
Number of  Percent of 
Rang e Re spond ent s Return s 
$ 1 5 , 000  or l e s s  2 2  5 . 5  
$1 5 , 000-$3 0 , 0 0 0  1 4 9  3 7 . 5 
$3 0 , 000  or above 2 2 6  5 6 . 9  
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TABLE 2 0  
· Respond ent ' s Invo lvement in Communit y Organiz at ions (N 4 2 5 ) 
Group 
Yes 
No 
Number of 
Respond ent s 
3 2 2  
1 03 
P er c en t  o f  
Ret urns 
7 5 . 8  
2 4 . 2  
4 0 
41 
Table 21 shows t he number of  r espond ent s who a r e  m emb er s of  at 
lea st one pr o f e s s ional organ iz at ion . Two hundr ed and e ig ht y-two ( 6 6 . 4 % )  
o f  t he d onor s ar e involv ed i n  one o r  more  pro f e s s ional organiz at ion . 
Tabl e 2 2  d isp lays whet her t he donor par t ic ipat e s  in c hurch 
organ iz a t ion s or no t . The involvement aga in i s  hig h ,  as  2 9 1 ( 68 . 5% )  
of t he d onor s ind ic at ed t hey ar e member s of  at l ea st o n e  c hur c h  
organiz a t ion . 
Tabl e 2 3  il lu strat es  t he met hod of  conta c t  u sed by r ep r e senta­
t iv e s  o f  SDSU to so l ic it t he r e spond ent s .  Of t he var iou s met hod s o f  
contac t exp er ienc ed b y  t he d onor s ,  t he mo s t  f r equ ent l y  c it ed met hod  
u sed by SDSU  a t hl et ic fund -r a i s ing r epr esentat iv e s  wa s t he l et t er 
(N=33 6 ) . S o l ic it a t ion by p er sonal con tact wa s t he s ec ond mo s t  f r e qu ent ­
ly u s ed met hod , wit h 2 4 0  r espond ent s ind icat ing t hey wer e c on t ac t ed by 
t hat pr o c edur e .  S ixt y-n ine d onor s wer e contact ed by p hone c a l l s .  
One hundr ed n·inet y-t hr ee (4 6 .  6%)  of t he r e spond ent s ind icat ed two or 
mor e met hod s wer e u s ed t o  so l ic it t hem . 
Qu est ion 11 2 0  on t he quest ionna ir e ,  a sking f or o p in ion s on how 
t o  improve t he SDSU at hl et ic fund -rai sing program , r ec e iv ed 1 7 7 (4 1 . 6%)  
r e spon se s  from t he d onor s �  The re spond ent s gave op in ion s o n  a wid e 
r ang e of t op ic s  and conc ern s .  However , 33 of t he comment s had no 
app l ic at ion to t he inv e st iga t ion and ar e d elet ed . The h ig hest  p er ­
c entag e o f  t he conunent s (4 1 . 8 % )  gav e var ied op in ion s r elat ed t o  t he 
fund -r a i s ing program , but could no� be cat egor iz ed int o  any one subj ect 
area .  Tho s e  d onor s (N= 2 9 ) ind ica t ing ent hu s ia sm for t he way t he SDSU 
athl et ic fund -ra i s ing pr ogram wa s being run r ecorded t he h ig he s t  
TABLE 2 1  
Respond ent • s  Inv o lv ement in Prof e s s ional Org an iz at ions ( N  4 2 5 )  
Gr oup 
Y e s  
No 
Number of 
Re spond ent s 
282  
1 4 3  
TABLE 2 2  
Percent o f  
Returns 
6 6 . 4  
33 . 6  
Respond ent ' s  Involv ement in Chur ch Org anizat ion s (N 4 2 5 )  
Group 
Y e s  
No 
Number of  
Re spond ent s 
2 9 1  
13 4  
Percent o f  
Return s 
68 . 5  
3 1 . 5  
4 2  
• 
TABLE 23  
Met hod o f  Con t a c t  Used by S D S U  to  S o l ic it Respond ent (N  4 1 4 ) 
Met hod 
Phone 
Per sonal Cont act 
Let t er 
None 
Number o f  
Respond ent s 
69  
24 0 
33 6 
9 
43 
4 4  
percentag e (1 6 . 2 % ) . 
Summary 
Thi s c hapt er pr esent ed t he resu l t s o f  t he d a t a  obta in ed t hrou g h  
t he u se of  t he qu est ionna ire . The analy sis  of  dat a wa s pr e s ent ed in 
t he f o l lowing order : 
1 ,  Qu est ionn a ir e s  r eturned by t he donor s .  
2 ,  Soc io -d emographic charac t er i st ic s of t he dono r s . 
3 .  Edu cat ional ba ckg round of t he donor s .  
4 , Prof e s s ional background of  t he dono r s . 
5 .  Contact met ho d s  ut il iz ed by Sout h Dako t a  Un iv er s it y  fund ­
ra i s ing r epresentat iv e s  and o p inion s o f  donor s conc ern ing improv ement s 
of t he Sout h Dako t a  S t a t e  Un iv er sity fund -ra i s ing program . 
6 �  Op in ions of  t he d onor s  conc ern ing improv em ent of t he S DSU 
a t hl et ic fund -ra i s ing program . 
Ther e wa s a sat isfact ory return of t he qu e st ionna ir e by d onor s  
( 5 9 . 1 % ) . Af t er - caref u l  ana l y s is o f  t he data r ec e iv ed , i t  wa s found a n  
overwhelm ing p ercentag e o f  t he donors  wer e mal e  ( 93 . 3 % )  wit h a va st 
maj or it y  of  all donor s (83 . 3 % )  resid ing in t he c it y  of  Brooking s ,  Sou t h  
Dako t a  or  ano t her S ou t h  Da ko t a  commun it y .  The Jac krabbit Club , wit h 
3 1 1  member s ,  had t he g r eat est number of r e spond ent s ( 1 8 6 ) of  t he s ix 
donor c lu b s  pre sent l y  prov id ing Sou t h  Dako t a  S t at e Un iver s it y  a th l et ic s 
f inanc ial suppo rt . The mean ag e of  t he r espond ent s i s  4 8 . 3  year s .  
Ag a in , a con s id erably larg e number of  respond ent s are mar r ied , wit h 
7 6 . 9% o f  t hem hav ing 4 or l e s s  member s in t heir imm ed ia t e  f am ily . The 
larg e s t  ·p er c en t ag e  ( 3 1 . 3 % )  of dono r s  r e s id e  in commun it i e s  wit h a 
popu l at ion between 2 , 5 00- 1 5 , 000 p eo pl e .  Mo s t  f am il i e s  ( 2 4 8 )  d id no t 
have c h ild r en who at t end or who hav e prev iou s l y  at t end e d  S ou t h Dako t a  
S t a t e Univer s it y . 
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Return s s how 74 . 1  p er c ent of t he r espondent s d id g raduat e f rom 
Sout h Da ko t a  hig h  s c hoo l s ,  wh il e 8 5 . 6  perc ent of t he 4 2 5  r e s pond ent s 
have earned a co l l eg e  d egree f rom a Sou t h  Dako t a  in s t itu t ion . The mo s t  
common t yp e  o f  d eg r ee t he dono r ea rned wa s t he Bachelo r s  d eg r ee (4 9 . 0% ) , 
and t he h ig he s t  p e r c en t ag e  o f  t ho s e earning a d eg r e e · maj o r ed in relat ed 
f i elds in t he a rea o f  t he art s an d s c i enc es (48 . 3 % ) . Whi l e  a maj o r it y  
o f  d onor c h il d r en who a t t en d ed Sou t h  Da ko t a  S t at e Un iver s it y  d id no t 
par t ic ipat e  in ext r a- cu rr icu lar act iv it ies , 6 9 . 7  p er c ent o f  t he dono r s  
par t ic ipat ed in ext ra-cu rr icu lar act iv it y  dur ing t he ir c o ll eg ia t e 
y ea r s .  
Dono r s  l is t ed a wid e rang e o f  p rof e s s iona l  o cc u p a t ion s and 
invo lv ement . Bu s in e s s  ex ecu t ive s /manag er s , t eacher s , and bu s in e s s  
owner s were t he mo s t  p r eval ent donor oc cupat ion s w it h ea c h  b e ing c it ed 
60 o r  mo r e  t ime s . F if t y - s ix and n in e-t enths p e r c en t  o f  t he r espond ent s 
had gro s s  f am il y  incomes o f  $3 0 , 000 o r  more , wh il e o n l y  2 2  ( 5 . 5 % )  
dono r s  earn ed $ 1 5 , 000 o r  l es s . A hig h  percentag e  o f  dono r s  ( 63 . 3 % )  
ind icat ed some t y p e  o f  m il it a r y  exp er ienc e ,  bu t only 1 4 . 6  p er c ent 
an swered t hat t hey we r e  ev er enr o l l ed in the Sou t h  Dako t a  S t a t e  Un iv er­
s it y  Res erve Of f ic er Tra in ing Corps prog r am . S ev ent y-f ive and e ig ht ­
t ent hs p erc ent o f  t he dono r s  d id s�ow involv6nent in c ommun it y  
o rgan iz a t ion s ,  6 6 . 4  p ercent a r e  m ember s o f  pro f e s s ional o rg an iz a t ion s , 
and 68 . 5  perc en t  a r e  a c t iv e  in c hu r c h  o rgan iz a t ions . 
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Of the va r iou s m et ho d s  o f  donor cont act u s ed by r ep r e s ent at ives 
of t he S DS U  a t hl et ic fund-ra i s ing program ,  t he l et t er wa s r epor t ed t o  
be t he m e t ho d  u sed mo st o f t en (N=3 3 6) b y  the sol ic it o r s . Two hundred 
and f or t y  dono r s  ind icat ed t he p er sonal cont a c t  t ec hn iqu e was u sed by 
t he so l ic it o r s  f o r  SDSU a t hl et ic s .  
The f inal qu est ion o n  t he qu est ionna ir e ,  1120 , '\va s  a n  o p en - ended 
quest ion which sought dono r o p in ions on how to imp rov e  t he S D S U  at lli et ic 
fund-rai s ing prog ram . Tho s e  o p in ions can be f ound in App end ix D .  
D iscu s s ion o f  t he F ind ings 
Adm inistra t o r s  and c oaches of at hl et ic s a t  ins t itut ion s  o f  
higher l earning cont inue t o  wrestle with t he chang ing f in anc ial need s  
a t hl et ic prog ram s  f ac e  eac h year . Becau se r �v enue sou r c e s  suc h  a s  gat e 
rec e ipt s a nd stud ent f ee s  ar e r elat ively f ixed means o f  incom e  f o r  
a t hl et ic s ,  t he a t hl e t ic f und -ra i s ing programs ar e o f t en loo ked t o  a s  a 
sourc e t lllit may hav e  pot en t ia l  t o  increase income f o r  t he a t hl et ic 
program . Howev er , l it t l e  r e s earch ha s been done o f  at hl et ic f und ­
ra is ing p r o g ram s at Americ an co l l eg e s  and un iv er s it ie s . Con s id erable 
info nuat ion ex ist s o n  a t hl et ic fund-ra i s ing promo t ion s and s t ra t eg ies , 
but l it t l e  mat er ia l  can b e  f ound on what d is t ingu ishes a donor t o  
athl et ic s  f rom a non-dono r .  
Inf o rmat ion does  ex ist on fund -ra is ing met ho d s , t ec hn iqu e s , and 
strat eg ie s  impl ement ed by d ev elopment o f f ic es f o r  c o l l eg e  annua l fund s . 
From t hat body o f  knowl edg e ,  c lllirac t er ist ic s  t ha t  d ist ingu i sh a d onor 
t o  hig her educat io n  f rom a non-donor have evolved . L im it ed s ta t ist ica l  
analyses o f  t hese d onor s  hav e been d o n e  and mo st inf o rma t ion o n  
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po t ent ia l dono r s  t o  h igher educat ion i s  t he op in ion o f  exp ert s wo rking 
in t he p ro f es s ion o"f fund-ra i s ing . The l it erature o n  fund-ra is ing 
progr am s  and t he o p in ions o f  exp ert s ,  wit h  resp ec t  t o  who contr ibu t es 
to annual fund s ,  s erv ed a s  a ba s i s  f o r  t his study o f  d emographic 
chara c t er is t ic s  of  donor s to Sout h Dako t a  S t a t e  Un iv er s it y  a t hl et ic s  
in 1 9 7 9-8 0 .  
Certa in t r a it s o f  donors  t o  Sou t h  Dako t a  S t a t e  Un iver s it y  
at hl et ic s were c on s i s t ent wit h  t ho s e  f ound o f  dono r s  t o  annu a l  fund s a s  
report ed in t he l it er a ture . Crit z ( 1 98 0) in a study o f  dono r s to  a 
p r ivat e women ' s c o l l eg e ,  and Blumenf eld and Sar t ra in ( 1 974 ) in a study 
o f  a lumn i f inanc ial d o na t ions , f ound t hat mo st dono r s  to c o l l eg ia t e 
annual f und s were mal e .  This study wa s cons i s t ent wit h  t ho se inves t ig a ­
t ions ,  s inc e 93 . 3  p ercent of  t he r esponden t s· wer e mal e . 
Pro spec t iv e donor s who \ver e marr ied were f ound t o  be more l ikel y 
to part ic ipat e in c o l l eg e  o r  univer s it y  g if t  c lu b  1nember ship s t han 
singl e  p ersons (S ,.;eeney , 1 98 0) . Support ing t ha t  rep o r t , t hi s  stu dy 
f ound 88 . 5% of t he r esponden t s were marr ied . 
McNu l t y  ( 1 9 7 7 )  a l so repo rt ed t hat donor ag e wa s not a s ign if i­
cant f ac t o r  in dono r id ent if ic at ion . The wid e  r ang e of ag e s  in t his  
study , 70  year s , and  t he balanc ed d isbursement of  t he ag e g roups  
suppo rt s t he prey iou s  s tudy . 
Numerou s au t ho r s  hav e f ound t hat dono r s  who have earn ed a d eg r ee 
f rom t he inst itut ion are mo re l ike�y to cont r ibut e t o  t he in st itut ion 
t han non-donors  (Niracl e ,  1 9 7 8 ; Gardner , 1 9 75 ; Morr is , 1 9 7 1 ) . In t hi s  
invest igat ion , 6 0 . 5 p erc ent o f  t he respond ent s hel d at l ea st o n e  d eg r ee 
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f rom Sout h Da ko t a  S t at e  Un iv er s it y ,  su pport ing t he p r ev io u s  s tu d i e s . 
In a 1 9 7 6  study of a lumn i  and g iv ing , it wa s f ound p er so n s  par­
t ic ip a t ing in ext ra - cu r r icu lar ac t iv i t ies as und erg raduat es wer e more 
incl �n ed to b e  g iver s t han t ho s e who wer e no t invo lved in su c h  a c t iv i­
t ie s . S ixt y-n in e  and f ive-t ent hs p ercent o f  t he r es pond en t s ind ic at ed 
in t hi s  s tudy t hat t hey par t ic ipa t ed in some t y p e  of ext ra- cu r r ic u l a r  
act iv it y  a t  t he commun i t y  o r  co l l eg ia t e  l ev el . 
lf a p er son wa s invo lved in c ommun it y o r g an iz a t io n s , r es ea r c her s 
f o un d  suc h  a c t iv it y  t o  b e  ano t her d i s t ing u ishing t ra it b e t ween dono r s  
and non-dono r s  ( Sweeney , 1 98 0 ;  Mirac l e ,  1 97 8) . A l a rg e maj o r it y  ( 7 5 . 8 % )  
o f  t he r espond en t s in t hi s  study l is t ed invo lvem en t  in some t yp e  o f  
volunt eer o r  s erv ic e organiz a t ion , whic h i s  con s ist en t  with s im ilar 
! indi.ng s in t he l it era tur e . 
S everal au t ho r s  have f ound t hat t he na tural c o n s t ituen c i e s  o f  
un iver s it y  f und-ra i s ing prog ram s  a r e  a lumn i ,  f a cu l t y ,  a n d  t he bu s ine s s  
commun i t y  ( S tout , 1 97 7 ; S herrat t ,  1 9 7 5 ) . In t hi s  inv e s t ig a t io n , 3 0 . 7 
perc en t  o f  t he r e sponden t s  wer e d irec t ly involved in bu s in e s s , whil e 
1 9 . 7  p erc ent wo rked in t he educ at ion p r o f e s s ion . 
The t wo mo st ef f ect iv e  so l ic ita t ion met hod s f or f u n d - r a i s ing 
pro g r ams at c o l l eg es and un iv er s it ie s  'tver e report ed t o  be p er sonal 
l et t er a nd p er so nal c o nt a c t  (Wu r st er , 1 97 0 ;  Bronz an , 1 9 7 7 ) . S ev en t y­
s ev en and t'tvo - t en t h s  p erc ent o f  t he r e spondent s '\ver e c o nt a c t ed by 
l et t er and 5 6 . 4  p erc en t  wer e s o l ic it ed by per sonal contac t .  
CHAP TER V 
SUMMARY AND CONCLUS I ONS 
The purpo s e  of t hi s  study wa s to d escr ibe d emographic charact er ­
ist ic s o f  1 97 9- 8 0  d onor s t o  Sou t h  Dakota S t at e Un iver s it y  at hl et ic s .  
Thi s c hapt er pr esent s t he summary and f ind ing s o f  t h i s  inv es t igat ion . 
Summary 
The subj ect s f or t h i s  study w�r e dono r s  (N= 7.2 0) f r om the f i scal 
year  1 97 9-8 0 who contr ibu t ed money , serv ices , or  produc t s t o  t he S ou t h  
Dako t a  S t a t e  Univ er s it y athl et ic department . 
A qu e st ionna ir e wa s d e s igned (App end ix A) and inf o rma t ion wa s 
collec t ed on t he f o l lowing v ar iables conc erning d ono r s t o  S ou t h  Dakot a  
S tat e Un iver s it y  at hl e t ic s :  
1 .  Soc io -d ernograph ic chara ct er ist ic s o f  t he d onor s .  
2 .  Edu cat ional backgr ound of  t he donor s .  
3 .  Pro f e s s ional bac kgr ound of t he donor s .  
4 .  Cont a c t  met hod s u t il iz ed by SDSU athlet ic f und -ra i s ing 
r epre s ent a t iv e s . 
5 .  Op in ions o f  t he d onor s concerning improvement o f  t he S DS U  
a t hl et ic fund -ra i s ing program . 
Wit h t he ex cep t ion o f  t he donor comment s concern ing t he SDS U 
at hlet ic fund -r a i s ing program , t he data obt a ined from t he que st ionna ir es  
wer e r epor t ed in  table f orm . Only t he data from t ho s e d onor s who r e­
spond ed t o  t he qu est ionna ir e \va s includ ed in t he t ab l e s . Donor op in io n s  
of  t he f�nd -ra i s ing program a r e  r ecord ed in Append ix D .  The t abl e s , 
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along wit h a d is cu s s ion o f  t he r e su l t s  fo llowing eac h  t a bl e ,  can be 
found in Chapt er IV . 
F ind ing s o f  t he S tudy 
marr i ed . 
The f ind ing s of t hi s  study wer e a s  f ollows : 
1 .  The va st maj o r it y  o f  t he dono r s  (93 . 2 % )  wer e mal e . 
2 .  The mean ag e o f  t he r espond ent s wa s 4 8 . 3  y e ar s .  
3 .  The l arg est p erc ent ag e of a l l  t he r e spondent s ( 8 8 . 5%)  wer e 
4 . N inet y-one and one-t enth percent o f  t he d o no r s  r epor t ed a 
t o ta l  f am il y  s iz e  of  f iv e  or l e s s . 
5 .  A ver y  h ig h  p er c ent ag e of t he d onor s (83 . 3 % )  a r e  r e s id ent s 
o f  t he s t a t e of Sou t h  Dako t a . Fort y-one and _ t wo - t en t h s  p er c en t  o f  t ho se . 
Sou t h  Dako t a  r espond ent s l iv e  in t he c it y  of Bro ok ing s ,  Sout h Dako t a . 
6 .  S event y-four and one-t ent h percent o f  t he d ono r s g raduat ed 
from a Sou t h  Dakot a hig h  schoo l .  
7 .  The p erc ent a g e  o f  dono r s  (N=4 1 8 )  hav ing earned a c o l l eg e  
d egree ,.,a s hig h ,  8 5 . 6% .  S ixt y  and f iv e-t ent hs p er c ent of t ho se c o l l eg e  
graduat e s  o bt a ined a t  l ea st one d eg r ee f rom Sou t h  Dako t a  S ta t e 
Unive r s it y .  
8 .  The academ ic ar ea hav ing t he highest p er c entag e o f  gradu a t e s  
l.Ja s  i n  t he art s and sc i enc e s  area (48 . 3 % ) . The r e spond ent s earn ing an 
ag r icul tural  d eg r ee r ecord ed t he second highest p erc ent ag e ( 2 2 . 8 % ) . 
9 .  The larg est perc ent ag e of  dono r s  ( 8 2 . 0%)  l ive in · c ommun it ie s 
of 3 0 , 000 p eo p l e  or l e s s . 
1 0 .  The maj o r it y  o f  a l l  donors ( 5 6 . 9%)  earn a g r o s s  f am il y  
income o f  $3 0 , 000 or more p er year . 
1 1 .  A l a rg e  maj o r it y  of  t he re spondent s ( 63 . 3 % )  had m il itary 
exper ienc e ,  but only 2 7 . 1 %  of t ho s e  r espond ing ind ica t ed t hey wer e  
involved �n t he Sou t h  Da ko t a  Stat e Univ er s it y  ROTC prog ram . 
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1 2 � F if t y- e ig ht and four-t enths p erc ent of t he d ono r s  r epo rt ed 
t hey had no c hildren who a t t end ed Sou t h  Dako t a  S t a t e Un ive r s it y .  
1 3 .  Of t he donor c hildren who d id a t t end Sout h Da ko t a  S ta t e  
Un iver s it y ,  6 0 . 9% pa r t ic ipat ed in int ercol leg iat e  o r  int r runural  act iv i­
t ie s  a s  an und ergraduat e .  
1 4 .  Thir ty-n in e  p ercent of t he donors  who s e  c hil dren a t t end , 
or p r ev io u sly a t t end ed ,  SDSU r epo r t ed c lu b s  o r  org an iz a t ion s  were t he 
ac t iv it ies  in v;rhic h t hey mo st f requ ent ly par t ic ipat ed . T h irty-two and 
n ine-t en t hs p er c en t  of t he r e spond ent s ind icat ed t hey had no t been 
invo lved in any t yp e  of col l eg ia t e  or commun it y a c t iv it y .  
15 . Wh ile donor occupat io ns  \vere qu it e d iv er s e , 3 0 . 7 %  of  t he 
dono r s  eit her own ed t he ir ovm bu s ines s o r  were manag er/ ex ecu t iv e s in 
bus ine s s .  
1 6 .  Donor s  wer e  ac t ive in commun it y organ iza t io ns ,  a s  7 5 . 8 % 
of t he dono r s  r epo r t ed member ship in some t yp e  o f  vo lunt eer  o rg an iz at ion . 
1 7 .  S ixt y- s ix and f our-t ent hs p erc ent of t he dono r s  a r e  
menber s  of  a t  l ea s t  o n e  p rof e s s ional o rgan izat ion o r  a s so c iat ion .  
1 8 . A maj o r ity o f  t he donors ( 68 . 5%) are inv o lved in a t  l ea st 
one c hurc h a c t iv it y  o r  organiz at ion . 
1 9 .  Thr ee hund r ed and t hir t y- s ix  ( 7 9 . 0% )  o f  t he donor s ind i-
cat ed t ha t  l et t er s were u sed by representat iv e s  of t he S D S U  a t hl et ic 
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f und-ra i s ing prog ram t o  sol ic it money o r  fund s . Two hundred and f o rt y 
of t he do no r s  ( 5 6 . 4%) were so l ic it ed by personal conta c t . One hundr ed 
and n in et y- t hree (4 6 .  6%)  of  t he dono r s  were c ont act ed by a t  l ea st t\vO 
met ho d s  of so l ic itat ion f rom t he SDSU athl et ic fund-r a i s ing r epresenta­
t ives . 
Impl ica t ion s f o r  Future Ref erenc e 
The f ind ing s o f  t his invest ig at ion woul d  seem t o  have c er t a in 
:impl icat io ns r eg ard ing t he subj ec t s  o f  t his study . The ov erwhelm ing 
maj o r it y  o f  t he dono r s  (88 . 5 % )  to South Da kot a  St at e Un ivers it y  
at hl et ic s  in 1 9 7 9-8 0 were marr ied males . Whil e many o f  t he cont r ibut o r s  
t o  t he S DSU at hl et ic d epartment inclu d ed bot h  t he hu sband and wif e ' s 
f inanc ial su pport , t he t rad it ional pract ic e ?f plac ing t he a ccount  in 
t he hu sband ' s  n ame is  exerc i s ed by t he a t hl et ic d epartm ent unl e s s  
spec if ic instruct io n s  to  the cont rary ar e r ec e iv ed . W11a t seems t o  be 
sugg e s t ed by t his f ind ing is  t hat , a s  t he l it erature sug g e st s ,  t he 
pur s e  s t r ing s in mo st f am il ies are st ill t rad it iona l l y  c ontro l l ed by 
t he males  ( Cr it z , 1 98 0) . 
From t he f ind ing t hat 88 . 5  perc ent o f  t he SDSU a t hl et ic dono r s  
were  marr ied m a l e s  anot her nnpl icat ion wou ld s e em  to be  sugg est ed . The 
ear ly f o cu s  of t he SDSU athl et ic fund-ra i s ing ef fort s were f o r  t he men ' s  
program only , s ince women ' s  a t hl e t ic p rog ram s  \vere no t f u l ly establ i shed 
in t he h ig her edu cat ion sy st ems at tha t t ime . The s o l ic ito r s  f o r  S DSU  
at hl et ic s were men and  they so l ic it ed for  wha t t hen wa s ba s ically a 
men ' s p rog ram . As a result , the donor base establ i s hed ov er t he 2 2  
years  o f  
·
at hl et ic fund-ra i s in g  wa s mal e-o r ient ed , and t he f ind ing s 
sugg e s t  t h i s  c harac t er i st ic ha s r ema ined t hroug h t he 1 9 7 9-8 0 f iscal  
year . 
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The p er c ent ag e  of  donors  t o  SDSU at hlet ic s po s s e s s ing a c o l l eg e  
d egree wa s hig h ,  8 5 . 6 p erc ent . Of tho se co l l eg e  graduat e s , 6 0 . 5 p erc ent 
had obta ined at l ea s t  one d egree from Sout h  Dako t a  S t at e Un iver s it y . 
Thi s  f ind ing would s eem to sugg est t hat donor s ho l d ing a c o l l eg e  d egree , 
aware o f  t he v i s ib il ity a un iver s it y  athl et ic program ha s t hroughout 
t he ar ea and s t a t e ,  prov id ed f in�nc ial support t o  a t hl et ic s  a s  an 
expr e s s ion of pr id e  in t heir un iver s it y  and t he r o l e  it p l a y s  in our 
so c iet y . 
A lar g e  maj or it y  o f  t he d ono r s  ( 63 . 3 % )  had some t yp e  o f  m il it ary 
exp er ienc e .  Con s id er ing t he med ian ag e o f  t he donor s wa s 4 7 . 0  year s , 
many o f  t he d onor s ' ear ly aqu lt  year s c o in c id ed wit h Wor l d  War I I , t he 
Korean War , and t he Co ld War era t hat f o l lowed t ho se conf l ic t s .  Amer i­
can pa t r io t ism wa s po s s ibly at it s z en it h ,  and it wa s c ommonplace for  
men o f  t hi s  ag e t o  enl ist or be draf t ed int o t he a rmed serv ic e s . Upon 
comp l et ion of t he ir m il it ary obl igat ion s ,  t he s e  men r et u rn ed to  t h e  wor k  
f o r c e  or cont inu ed t he ir edu cat ion . It would seem many became a pa rt o f  
t h e  d onor ba se  f o r  SDSU at hl et ic s .  
P eo pl e  in t he bu s ine s s  prof e s s ion compr ised 3 0 . 7 p er c ent o f  t he 
SDSU a t hl e t ic donor populat ion . In Chapt er I o f  t h i s  s t u d y  it wa s d i s ­
cu s sed t hat t he f inanc ial need s o f  t he SDSU a t hlet ic d epartment t ha t  
came out s id e  of  t he budget were o f t en met b y  cont r ibut o r s f rom l o c a l  
bu s ine s smen . The o c cupat ional f ind ing o f  t hi s  stu d y  wou l d  seen t o  im p l y  
t hat a s  t he S D S U  a t hlet ic fund -ra is ing ef f o r t s bec ame mo re  organ iz ed 
and ext en s ive , a larg er popu la t ion of bu s ine s smen wer e ef f ec t iv ely 
so l ic it ed on a r egular ba s i s . 
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Int er e st ing l y ,  56 , 9  p erc ent of t h e d ono r s  earned g r o s s  f am il y  
incomes of $3 0 , 0 0 0  or mor e  p er year , Wh il e t he imp l ic a t ion f r om suc h  a 
f ind ing ,.,ou ld seem t o  sugg est t hat SDSU a t hl et ic s o l ic it o r s  ar e con- ' 
tact ing many pot ent ia l dono r s in high-income bra c ket s ,  h id d en in t hat 
f: igu r e  ar e t h e eff ec t s of inf lat ion and t he f ac t  t ha t  many of t ho se 
inc omes r ef l ect t he earn ing s of bo th t he hu sband and wif e . 
:F ina l ly , a v er y  high maj or it y  of t he donor s ( 7  5 .  8 % )  wer e act iv e  
in volu n t e er community organ iza t ions . That f ind ing wou l d  s eem t o  sug ­
g est t ha t  dono r s are concerned wit h t he qua l it y  o f  t he ir c ommun it y or 
s t a t e  and po s s ibl y s e e  t he SDSU a t hl et ic program as on e o f  t he standard s 
by which t heir c it y  and stat e is  judged . 
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D E M O G i1 /\ P H I C  C l l /\ !l /\ C T E n J S T I C S  O F  D O N O R S  T O  
S 0 U T 1 - 1  D /\l C 0 T A :.; T A l E  U fJ I V E I\ S I T Y 1\ T H L E T  I C S 
1 .  Hh a t  i s  your ."' r,c ? ·------
2 .  \��t i s  you r  s e x ?  
3 .  Ha r i t a l  S t ;1 t u � : Ha r r i e d 
Fem;1 l e  
Le �:.:l l l y  Scp�r;l t e d __ D i vo r c c:d l-.11 d owcd S i n r.  h• __ _ _ 
4 .  To t a l nu:nb ··!r i n  l :r.r�.l! d i a t e  f.:1:r.l l y  ( i n c l ud l!  you rs e l f , husb .:m d or wi f e , ;)O d <1n y  d c p c!nd .. m t s  
currcn t l )' l ivi n g  a t  hone i n  t h :!  t o t ::1 l )  : _____ _______ _ 
5 .  Popul a t i on o f  p r. C S .:! :1 t  cori::ll.!r. i t y  y o u  ;2nd your f:lMi l :.• r�s i d e  i n : 
Fc.n, ___ 0- 2 , 5 00 ___ 2 , 5 00- 1 5 , 00 0  __ 1 5 , 000- 30 , 000 _ _  . _ JO , OOO + 
6 .  Ple a s e  ind i c a t e tr. e.  h i gh e s t  l ev e l  o f  ·:d u c 2 t: :i on v c 1 1  have e.n nh !d : 
1 -8 Hi gh Sr:ho·�l G :- � c �:: t ·.! 
9-12-- Col l e ge o r  Univ·.� rs i t y  Cradu<l t c  __ _ 
7 .  I f  you a r c  a hip,h sclL o l  gradua t e , p l c.!! s �  l i s t  the h ..t. gh s c h o ol y ou grad u a t e d  f rom : 
6.  I f  you a r e  n �radu3 t e  o f  a c o l l 2 � e  o r  un iv � rs i t y , p l e � se l i s t  each ins t i t u t i o� you 
�re n gr& d u 3 t �  of and t h e  d c gr � � � a rn �d : 
co!_!_;r,t:_ J c P,r cc ��r (s ) 
----------- ---- ---
· ------ - -------------- -------------
9 .  l1l� <! s �  i.n d i c :..: t �  th'.!  nur.1b0.r o f  c-hi J c r�n in yvur f2rr.:l ly ,.,.,:1o h ave n t t �n d c d  SDSIJ ( !11 -:!as :: 
cird.e t: h-e. corr e c t  n ur.�b e r ) : 0 1 2 3 4 5 6 7 8 9 1 0  
1 0 .  I f  nny o f  your chi l d r en d o  o r  d i d  n t t end SD SU , p l e � s e  i nd i c � t u  each c x t r �-c u r r i c u l a r  
a c t :l vi t y t h 0 :-.· p :; r t :l . c i p a t � d  o r  do p a !· t i. c i p a t e  in .:1 t  S D SL7 : 
Col l c r.L: t e  ,'.t h l � t :!. c s  Cl ub s / O r �.2 n i :: .:-. t i o n s  ( St ud �n t  C o v � r:u:���1 t , Ci rc l �  
. lnt r&t:1i.• .:�1 l At h l e t i c s  K ,  A g  Ed�c�tl oi1 Cl ub , � tc ) ______ _ 
Fr atcr•l i t :i  t��-; / S o r o r i. t i � s_____ Ot her (Pl.:!�s e sp�c i fy )  
'lhca t �-� , Dran:.'l , /,r t s  ___ _ 
11 .  Plc � s c  in d i c a t e i f  vou arc curr e n t l v  � a r t i ci p :t t i n r.  or h;wc p ;w t i c i p a t cd in an:.,r o f  t � :!  
ext r·a-cur ri cu l : H  2 c t i ·1i t ::. � s  o n  t h :;!  c o r:::::1.1n i t y o r  c o l  L � �i a t �  l � v:! l s :  
Comrnani t y  spon.s o :;: 2 u  a c t i v i t i e s  (To l-'11 Tt!an Bast.! ba l l . L � a P u e  So f t b:t l l , Bot,•1. i n � , .! t c )  
Theat r l.! , ::J r.:-. 1 ! 1.1 , ,\r t s  
Collcg! a t <! .-\ t !� L ! c i c s  ln t r.:11nuLt l ,\ t h l � t i c s  _______ _ 
Fra t c t·n i t i  :! S  I S o r o !· i t  i ·� s  Hon o r  S0 c i  t! t i <;! !>  
Clul-s /Orr,;m i z 3 t ions (Ci�c l ·.! !�� S t u J � n t  C:o\· ·.:! r nr..C! n t . Ar. Ed uci't l. o n  Cl ub , .! t.c . ) 
Other ( P l !.! :l S t!  .s p e c i fy )  _____________ _ 
rll I L I T 1\ f) Y E X P E li I E 1-.J C E 
12 . rl e:lS C  i n d i c a t �  t h •.! b ranch o f  u . s .  Hi l i t .:H y  S c rv l c c  you 5 1.! r V I! , o r  ha v e  p r c v i o u � l y  
s c  rv
·
l� J 1 n :  
Non e 
An:':' __ _ 
:-l:wv____  Coa s t  C:u :ud __ _ �L'l r i .l l.! ! ;__ Ai r Fo re �----
- o vc r -
' 
1 3 .  I f  y o u  \o.'c r c  o r  .J r £:  c u rr C' n t ly c:::pl oycd 1 n  r-- U. i t a r y  !> erv!.cc , w:1 s y o u r  t'r:lp l Cl }T. C n t  b :r� cd 
ou ha vln� bcc· n  cJu· o l l eJ in Lhc i.r.:.>" or 1\ i r  ;'o r c c  ROTC p ro gram at SD�; u ·: yes __ no 
P R O F E S S I O N A L  0 A C l �  G f{ 0 U N  D 
14 . �fua t is your o c cup a t i o� ?  
15 . Ple a s e  ind i c a t e y o u r  e s t i:r a t cd 197 9-80 [; r o s ::;  i:;cooc (please  u s c  c s t �ru.:-, t es p r i o r  t o  
taxe s ,  s o c i[.j l  s ecu r i ty , p en s i on , or o t h e r  d �d u c t i o n s ) : 
Husband : 
\-li f e : 
To tal : 
0 - $15 , 000 
0 - $15 , 000 
0 - $ 1 5 , 000 == 
$ 1 5 , 00 0  - 3 Cl , COO __ 
$ 1 5 , 00 0 - 3 0 , G O O  
$ ] 5 , 0 0 0 - : o � O G O  
$30 , 000 + 
$ 3 0 , 000 + 
� 3 0 , 000 + 
16 . Plea se indic <:: t e  a l l  cc-<=mni t y organ i z a  t :i.ons you arc a me:ubcr of {Lion.s , Elks , e tc . ) :  
17 . Ple a s e  ind i c a t e  a l l  p ro f e s s ional o r gan iza t i ons y o u  a r e  c u r r e t� t ly a � eBb c r  of : 
18 . Ple a s e  · ind ica t e  all church organi z a tivns you .. re. curren t l y  a DlCr:lb e r  o f : 
. 19.  Pl e a se ind ic a t e  each an d e vc7y mea�s u s ed to c ori t a c t  you by SDSU r ep r e s c n ta t iv � s  
con c <'��n:f.\1� a t h. l c U c. ci cn; a t i ou s : 
pbo�c l e t t 2 r  
o ther (-plc<:: se  !>pcc i fy )  
per sonal con t<:. c t  t e.leg ro ;a 
20.  I t  is a c c n c c r n  o f  the SDSU a t hl e t i c d cpo r t�ent t ha t i t  c on t inu a l ly i �� r ovc t he 
rcl a tion� l ! i p  i t  h a s  � j t h  you . P l c � s e  use the s p a ce provide� below to E�? r e s fi  yo�r 
vi t�\-.'S on ho'·7 the S !..:S lJ z t h l c: t i c  d e ;: � r. tr.JC n t  can ix;;p r o \· e  its s ervic e s  t o  you o r  i.r.1p r o v c  
it s fund- r a i n i�g � f !o r t s  in a ny �ay . 
Pl<' n r; c  l u.r.:c- c.! l a t c .!. y rcv i c 'J  t h !. g quc:: t i onr..1 i r c to S (' C c � c h  i t em h n s  b e e n  c or. p l  c t c d a g  
G C C ln· ;t t c l y  a s  p o !; � i t l c :  f c., l<..! ,  p l a c e  i n  t h e  a<.h.l r l• :; � e ! ci 1 �; t <.mp cJ '-' nv c l o p e  p r o v i J l· � , .1nd 
pln .:: c. i n  t he: L1a i l  �� � !j o o n  ; 1 �  po!.i .'l t b l e . 
Tluwk you f o r  y o u r  t il.:c a nd c oo p e t· i l t i o n  i n  th i s  n t u 1! )· l 
APPEND IX B 
SOUTH DAKOTA STATE UNIVERSITY 
Brooki ngs,  South Dakota 57007 
Februar y  6 ,  1 98 1  
Dear Jackrabbit Club Member : 
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Colleg e  of A rts and Science 
Department of Hea l t h ,  Physical Ed u c at i o n  
and Recreat i o n  
(605) 688-5625 
The Heal t h ,  Phy s ical Ed u cat ion , and Recr eat ion D ep artment and t he at hl et ic 
pr ogram s  at Sou t h Dako ta S t at e  Un iver s it y have pr ov id ed t he s tu d ent s ,  alumn i ,  
commun ity ,  and st at e a r ic h  s c ho l a st ic and a t hl et ic env ironment f o r  many year s .  
The purp o s e  of t hi s  l et t er i s  t o  a sk you t o  comp l et e t he enc l o s ed qu est ionnair e ,  
which i s  a r e sul t  o f  t he dual r �l at ions hip bet,..reen t he HPER and at hl et ic d ep art ­
ment at SDSU . The qu e s t ionna ir e ' s pur p o s e  i s  thr ee-f o ld : 1 )  g a in inf ormat ion 
on curr ent eff ect iven e s s  of fund -r a i s ing ef f ort s f or t he SDSU a t hl et ic p r o g r am ,  
2 )  ac qu ir e knowl ed g e  o n  how t o  b e s t  s erv e  you and o t her f inanc ial ba cker s o f  
SDSU at hl et ic s ,  and 3 )  prov id e  an opportunity t o  impr ove t he r e s e ar c h  proc edur e s 
of our HPER Ma st er ' s  d egr e e  program .  lve want t o  s p e c if ically cc.ll you r at t ent ion 
t o  quest ion U 2 0 of t he enc l o s ed qu est ionna ir e and enc our ag e you to vo ic e your 
views . 
Each year br ing s n ew and gr eat er c hal leng e s  t o  t he SDSU at hl et ic pr o g r am s . and 
your input t o  t hi s  stud y will have s ig n if ican c e  t o  SDSU at hlet �c s .  We r ea l iz e  
inf ormat ion a sked o n  t he qu e st ionnair e i s  o f  a per sonal and pr ivat e  natur e .  
We a s sur e you t he inf o rma t ion r ec e ived will b e  held in s t r ic t e s t  conf id enc e t o  
pr ot ect your r ig ht s  and pr iv il eg e s . Result s f r om eac h qu e s t ionna ir e  will be 
plac ed in cumu l at ive t ab l e s  and gr a p hs ,  in sur ing your anonym i.t y .  
Please t ake bu t a f ew m inut e s  t o  t horou g hl y  and a c c u r at ely comp l et e  t he enc lo s ed 
quest ionn a ir e and plac e it in t he s t am p ed , addr e s s ed envelo p e  p r ov id ed . The 
quest ionn a ir e should be ma il ed no lat er t han February 1 3 , 1 98 1 . 
Thank you f or your t ime and c o o p er at ion in t h i s  stud y and your suppo r t  o f  SDSU !  
S inc er el y ,  
�� 
Keit h Rand kl ev 
Graduat e T ea c h ing As s st ant 
,.. '/� �-- �-�- - :.t'-.1; � ....... ..., I I / ;� ..... .,. • / .: ..... --� / , I • .,;�� �F-;.·� J� ·V 
, .. � .�7 _ ..,i ,  ..____ r 
·tlarry
·· ·
L : For syt·h , D ir ec t or 
Departm ent of  HP ER and At hl et ic s 
Enclo sur e 
APPENDIX C 
• 
$0UTH DAKOTA STATE UNIVER SITY 
Brookings,  Sou t h  Dakota 57007 
De ar Jackrabb i t  Club Member , 
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Col leg e  o f  A rts  a nd Science 
De part m e nt of H ealth ,  P hysical Ed ucat i on 
and Recreation 
(605) 688-5625 
March 1 1 , 1 9 8 1  
Re c ently y o u  w e r e  ma i l ed a que s t i onnaire regard i n g  t he demograph i c  
c haract eri s t i c s  o f  thos e p e op le wh o contribute to SDSU athl e t i c s . E it n er 
b e cau s e  of your busy s chedule , fai lure in the ma i l  s erv i c e  sys t em , or 
any number of other circumstance s , the que s t i onnaire was not return e d . 
I am enc los ing another que s t i onna ire , along w i th a s e l f - addres s ed , 
s t amped enve lope fo r your c onvenie nce . P l e as e tak e but a few m inut e s  
t o  c omple t e ly and ac cura t e ly answe r the que s t i onna i r e  an d drop i t  in 
the neare s t  mail box by March 2 7 , 1 9 81 . Your part i c ipat i on in t h i s  s t udy 
i s  very imp ortant for the va l i di ty and rel iab i lity of t h i s  inve s t i ga t i on . 
I re a l i z e  s ome of the in format i on asked for i s  o f  a priva t e  nat ure , 
but I a s s ure you all informat i on will be k ep t  in t h e  s tr i c t e s t  con fi dence 
and put in t abular form t o  in sure anonymi ty . Als o , t h i s  s tudy do es have 
the endor s ement o f  Dr . Harry L .  Forsyth , Ath let i c  D i r e c t o r  and Head of 
the Department of Health , Phy s i cal Educ at i on , and Re c r e at i on at Sout h 
Dakota State Un ivers ity , Brook ings , South Dako.t a . 
Y our co operat ion in t h i s  matter is very much appr e c i at e d . I w i l l  
look forward to y our respon s e . Thank you for your s upport of SDSU athlet i c s ! 
S inc ere ly � 
Grad uat e T e ac h ing As s i s tant 
S D SU 
APPENDIX D 
APP ENDIX D 
Donor Comment s 
1 .  I t h ink you d o  a n ic e  j ob .  
2 .  I f eel good a bout t he serv ic es o f  t he S DS U  at hlet ic 
d epartm ent . 
3 .  I am p l ea sed wit h the at hlet ic progr am a t  SDSU in gener al . 
We now par t ic ipa t e in your fund for a t hl et e s , ere . and wil l cont inu e 
t o  d o  so . 
j ob .  
4 .  I f eel t he SDSU a t hlet ic d epartment i s  d o ing a r eal good 
5 .  Keep on d o ing t he good j o b b e ing d on e  - h ig h  st andard s and 
a wel l -bal an c ed program .  
6 .  You ' re d o ing a good j ob .  
7 .  I t hink you do a v ery n ic e  j o b .  
8 .  I f eel t hat t he SDSU at hl et ic program s  a r e  sup e r ! They 
have al,...,ay s  t a ken very good car e  of me and my f am il y . I see no way s  
t ha t  have n e ed t o  improve t heir program s  and o t her s erv ic e s ! 
9 .  I t  i s  d o ing very wel l now .  
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1 0 .  I f  t he d epartment cont inu e s  t o  d o  t he j ob t hey are current ­
ly ar e - t he d epartmen t wil l  aut omat ica lly improv e . They d o  a f in e  j o b 
in a f ine syst E:m . 
1 1 .  I 'm sat isf ied wit h the curr ent serv ic e s . 
1 2 . Very sat isf ied . 
1 3 . Thing s look OK t o  me . 
1 4 . It is n o t  nec e s sary to  make a lot  o f  ef f or t  her e ,  j u s t  a 
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short st op in when in t h e  ar ea . 
1 5 . You ar e d o ing f ine . 
1 6 .  I t  i s  d if f icu l t  t o  f ind any construct ive cr it ic i sm ,  you d o  
a t r emend ou s j o b .  
1 7 . Exc e l l ent program s - keep it u p . 
1 8 .  P er sona lly t h i s  is  no t a problem becau s e  t he r elat ions hip 
ha s been and is g o od . Our fam il y  (mine/my par ent s )  have part i c ipat ed 
in the S t eer For S t a t e  program s inc e it s beg inn ing . We enj o y  (and 
valu e )  t hese pr ogram s  and other s  and ar e st rong l y  su p p o r t ive a s  we c an 
b e  in t he a t hlet ic d epar tm ent act iv it ies . 
1 9 .  Do ing a good j ob .  
2 0 .  We a r e  happy t o  support your program and p lan t o  cont inu e 
· t o  d o  so . 
2 1 . Your fund -ra i s ing is f ine a s  you ar e g et t ing t he max imum . 
No need f o r  ot her s erv ic e s . 
2 2 . Do ing a good j ob .  
2 3 . In t hi s  d ay of  t ight money , hig h  int er es t , ERA , if you 
p eop l e  c an j u st ho ld t hing s toget her you wou ld d o  a f in e  j ob .  Af t er 
hav ing t wo daught er s g raduat e in P . E .  at SDSU I c an a s sur e you , your 
d epar tment is  t he f inest in t his part of t he c ountr y ,  Ju st keep u p  t he 
good wor k  a s  I kno\v you wi l l . Good luc k .  
2 4 . SDSU seem s  t o  be do ing a good j ob now - t houg h exc ept t he 
j ob i s  bec om ing t oug her \vit h r egard to t he economy . Keep up the good . 
wo rk . 
2 5 . Re lat ion ship ha s been qu it e sat isfactory - I hope t ha t  
7 0 
equal t r eatment and r ecogn it ion o f  donor s will c ont inu e . 
2 6 .  I hav e been very sat i sf ied wit h t he serv ic e s  you d o  pro­
v id e ,  re  t ic ket s f or Hobo Day , et c . Al so your c on t ac t s  re  fund -ra i s ing 
have b een f ine . See  a l l  t hi s  a s  a sp ec ia l not e .  I serve a s  a vo lunt eer 
tour gu id e  f or our Huron ar ea S en ior Cit iz en s . We have been on two 
occa s ions  t our ed t he HPER (f ir st when und er construct ion you so gra­
c iou sly l et u s  see so much - even stopped t he cont r a c t o r  f or a wh il e .  
Then t wo year s ago we saw it comp l et ed ) . It  i s  a beau t y  and so well 
set u p  and organ iz ed f or u s e .  
2 7 . Hav e d one  j u st f ine . 
2 8 . I t  i s  ver y  ef f ic ient . 
2 9 .  No d e s ir e  t o  chang e anyt hing . 
3 0 .  Sat i sfactor y  a s  I see it . 
3 1 . I bel ieve it is  ad equat e as  i s . 
32 . Seems ad equat e .  
3 3 . Sat i sfact ory . 
3 4 .  No comp la int - do ing OK in my op in ion . 
3 5 . I t hink t hey ar e d o ing sat i sfactory now . 
3 6 .  I t  i s  hard t o  turn down a per sonal cont a c t . 
3 7 . P er sonal cont ac t is  by far t he mo st eff ect ive contac t  
mean s . My a s so c iat ion and r elat ionship wit h t he a t hl et ic d epartment 
ha s been ver y sat i sfact ory . 
3 8 . I bel ieve in fund-ra i s ing p er sona l cont act  i s  the bes t  
way . I t  g ives  t he d onor a c hanc e to  a s k  some qu est ion s abou t t he 
var iou s program s being carr ied on at t he univer s it y . I per sonal l y  am 
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t ir ed o f  b e ing contact ed b y  phone for donat ion . I know t hi s  saves t ime 
and mo ney but I u sually will  not  donat e anyt h ing over t he phone . 
3 9 .  Once a year per sonal contact i s  b e s t  f o r  me . This i s  mo r e  
pr oduc t ive and actu a l ly saves  m e  t ime b y  no t hav ing t o  r ead a lot of 
l it eratur e .  
4 0 .  Ther e i s  n o  sub st itu t e  for t he per sona l c o nt act . Let 
peop l e  know you n eed t he money and make sur e  t hey ar e t hanked . 
4 1 . I t  mu st  be qu it e - co stly to  per sonally c ont act  every 
po s s ibl e donor by t he member s of t he facu l t y  f r om SDSU . P er hap s 
appo in t ing an int er est ed alumnu s t o  so l ic it fund s in d e s ig nat ed area s 
wou l d  wor k .  At l ea st , I bel iev e  I would b e  mo r e  r ec ep t iv e  t o  a fr iend 
or at  l ea st som eone I know . 
4 2 . P er sonal contact i s  best . 
4 3 . Fund -ra i s ing t o  me i s  l ike sel l ing va cuum c l eaner s and 
hav ing t o  contact t he same p eople t his year t ha t  you so ld machines t o 
la st y ear ; in mo st c a s e s  a t ha nkl e s s  j ob .  I bel iev e  t hat ev ent s l ike 
Por k For S t a t e ,  Beef Bowl , et c .  ar e exc el l en t  f o r  g en erat ing int er e s t . 
Howev er , I do wond er if all t he l it t le g if t s t o  dono r s i s  c ount er 
produ c t iv e .  P er sonally a s imp le name on a l ist  somewher e wou ld be 
su f f ic ient . 
4 4 . Mor e  p er sona l contact and l et t er s .  
4 5 .  In Brooking s ,  improv e p er sona l cont act  wor k . I g et t he 
f eel ing t ha t  some Brooking s d onor s f eel t hat t hey ar e t aken for grant ed 
some t imes .  
4 6 .  P er sonal contact , t our of d epar tment f a c il it ies , member 
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luncheon s .  
4 7 . Being at  some d i stanc e from SDSU it i s  d if f icult  t o  suggest  
impr ov ement s , b u t  I \vould t hink t hat p er iod ic updat e s  by l et t er and / or 
bro c hu r e  wou ld be suf f ic ient . 
4 8 . Cont inue publ icat ion of weekly r epor t o f  S DS U .  Have had 
prob l em of  lo cal  pap er cov er ing NCC ne\.JS . I f  I can hel p  t he d epar tmen t  
i n  any way l e t  me kno w .  
4 9 .  I would l i ke t o  hav e a ne\vsl et t er d e sc r ib ing t he SDSU 
spor t s ac t iv it ies sent to me a s  an athl et ic d epartment cont r ibu t or s inc e 
t her e i s  v irtually no cov erage of SDSU/NCC spor t s  in t hi s  ar ea . Al so , 
I would l ike schedu l e s  of t he ba sket ba l l  and foo t ba l l  gam e s  s ince it i s  
somet ime s  po s s ible t o  sched u l e  · u s ine s s  t r ip s  t o  c o inc id e  wit h  a game 
in c er t a in ar ea s . 
5 0 .  I d o  not r ec e ive a qua l it y  r ev iew o f  Jackrabb it spor t s a s  
many gr adua t e s  do ev en t ho u gh I bel ieve I f inanc ia l l y  back t he Jac ks 
mor e  t han t hey do , sinc e I am no t a SDSU gr aduat e . How a bout  Cent ury 
Club member s g et t ing t hat r eport whet her we are SDSU grad s or no t ?  
5 1 . Get bet t er news coverag e of NCC in Twin C i t ies  ar ea . 
52 . Va st  �nprovement in pres s r el a t ion s need ed ! !  The scor e s  
of  S DS U g ames  rar ely ap pear in newspap er s ( i . e .  L . A . Tim e s , L . A . Herald 
Exam in er ) .  Alumn i int ere st i s  greatly d im in i shed \vhen you c anno t g et 
g ame r esu l t s wit hou t making a 2 , 000 mil e phone c a l l ! 
53 . I wou ld very mu c h  l ike t o  see SDSU come out wit h a mont hly 
newslet t er conc ern ing ac t iv it ies ( sport s ,  stud ent gov ernment , et c . )  t hat  
o ccur on campu s .  
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54 . P . R . need s  ;improvement . Pr esent ad min i st r a t ion s t a£ f:  lacks 
abil ity or  \..ri l l ingne s s  t o  und er stand and wor k  wit h t he pu b l ic . 
5 5 . Keep me bet t er informed . Hav e had t r oub l e  in pa st wit h 
keep ing addr e s s  up t o  dat e .  Make cont act . 
5 6 . Pu sh subscr ipt ion s  to t he Rabbit Repor t  which is  a g r ea t  
pub l icat ion . Alt hough per sonal contact wit h a lumn i and f r iend s o f  S DSU 
is expen s ive , it may increa se support t o  S DSU f r om t ho se of us who t r y  
to o f f er a t  l ea st some a s s i s t ance  - p er hap s i t  m a y  g enerat e support f rom 
t ho se who hav e  not part ic ipa t ed in t he pa st . I n  t he part  of  t he stat e 
wher e I r e s id e  t h er e  is ver y  l it t le pub l ic it y  about t he NCC in g ener a l  
a n d  SDSU in par t icu lar . 
5 7 . I t hink SDSU d o e s  a good j ob of s t a y ing in t ouch with it s 
const itu ency and t he at hl et ic d epartment p eop l e  NEVER t r y  t o  so l ic it 
over t he phon e or t hroug h the ma il , which i s  a g ood  id ea . I 'm puz z l ed 
by one t hing • . .  la st year I j o ined t he Rabbit ' s  Foot C lub and o f f er ed t o  
trad e out $ 1 0 0 wor th o f  pr int ing , bu t no one t oo k  me  up  o n  it . It ' s  
hard t o  bel iev e t hey ' r e marr ied to  t he Pr int Lab and t he p r int er of t he 
Bum , t ha t  t hey cou ldn ' t  have u s ed $ 1 0 0 wor t h  o f  pr int ing whic h in ef f ec t  
wouldn ' t  hav e co st t hem a t hing . 
58 . Get mor e  people  invo lved in g iv ing S DSU money - so t he 
bur d en can be shar ed ! 
5 9 . 1 dona t ed money toward s t he Coaches C lu b  in 1 9 7 9 .  S inc e 
then I have n ever r ec e ived any informa t ion abou t S DSU want ing me  to 
d ona t e aga in . Nobod y ba s ever been around t o  see  me  a bout g iv in g 
mon ey . I \vould g ive if somebod y would send some inf o rma t ion . 
6 0 . Seems  OK t o  me  - would be n ic e  if t hey ' d  send a calenda r  
of un iver s it y  ev ent s ;  o n e  you could hang on t he wa l l . 
sport s .  
61 . Curr ent informat ion on t he statu s and s c hedu l e s o f  a l l  
62 . A mont hly newsl et t er t o  prov id e  an updat e on a t hl et ic 
t eams . Even if it wer e onl y a one pag e wr it e up it wou l d  hel p  keep 
t ho s e  o f  u s  who don ' t l ive in t he S . D .  area keep c l o s er t ou c h  wit h 
SDSU a t hl et ic s .  
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63 . Let t er s  and updat es ar e good way s  t o  keep i n  t ouch . S inc e 
we ' ve mov ed t o  Mon tana I don ' t  hear mu ch about what i s  happ ening at  
SDSU . 
64 . Maybe mor e  inf orma t ion about the need s (f inanc ial) o f  t he 
a t hlet ic d epa rtment would help peop l e  meet t ho s e need s . 
6 5 . I f eel you mad e a t er r if ic s t ep for\var d  in P . R . when you 
broug ht t he P en Desk S et . Very mu c h  appr ec iat ed ! Also t he Jr .  Jack 
program is  exc ellent . 
66 . I t hink t hat some po s it ive publ ic it y  about t he acad em ic 
l if e  o f  t he stu d ent -at hlet es at SDSU m ig ht be  u seful . Informat ion l ike 
how many gr aduat e ,  hm:v they far e in c las ses while at SDSU , what maj or s 
t hey study and how they ut il iz e t heir academ ic t r a in ing af t er t he ir 
at hl et ic car eer i s  over . I bel ieve t hat a number of  p eop l e  t h ink t hat . 
c o l l eg iat e  athl et i c s  ar e acad emica l l y  incomp et en t and would not be in 
scho o l  if it wer en ' t  f o r  sport s . Informat ion showing t hat t h is  is  no t 
t he ca se  for t he maj or it y  of the at hlet es could in f luen c e  some new 
contr ibu t ion s .  
6 7 . Not p l a c e  a l l  d onated mon ies to at hl et ic s int o  t he Men ' s 
S cholar ship Fu nd when su c h  g if t s  may be f r om hu s band and wif e . Or , 
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not spec ify g i f t s mu st b e  mad e d irectly to  t h e  Ger r y  Crabbs  S c holar ship 
Fund in ord er to be count ed as a g i f t  for wom en ' s  a t hl et ic s .  Why not 
have all d ona t ed mon ie s to at hl et ic s con s id er ed as a g if t  t o  bo th mal e  
and f emal e  athlet ic s ?  The s e  qu est ion s ar e c er t a inly innappropr iat e 
f or a s ing l e  p er son . 
68 . When you incr ea se your support  t o  women ' s at hlet ic s in t he 
form of equ a l  sc ho lar ship s ,  equal number of t eam s , coaches  ( f u l l  t im e )  
and a s s istant coaches  f or women t hen I wil l  su ppo r t  at hl et ic s a.t  SDSU . 
Your a t h l et ic d epar tment i s  mal e  or ient ed and s ex i s t . You d r ove out 
t he gr ea t est  coach in t he stat e becau s e  o f  lack o f  suppor t .  I speak 
of Dr .  Norma Boet el .  I hop e  SDSU wil l  come out o f  t he Dar k  Ag es and 
t r eat wom en at hl et ic s wit h t he same suppor t and r es p e c t  you t r eat t he 
ma l e  at hl et e .  
6 9 . S end out mor e informat ion about the g ir l s  a t hl et ic program-
u pdate . 'Hor e informat ion on t he scho lar ship s  g iven to g ir l s  at hl et ic 
program and who r ec e iv ed them and on what qua l if ic at ion d id t hey g et 
c ho s en for t ha t  scho l ar ship . My contr ibut ion s t o  t he Gr ea t er Stat e 
Fund - e spec ia l l y  Gerald ine Cr abbs Fund - how ar e t he mon i e s  u sed and 
who r ec e ived hel p t hroug h my �ia l l  bu t hop efu l l y  helpfu l d onat ion s ?  I 
r ea l l y  va lu e  t he Jackrabb it wa l l  plaqu e  I r ec e ived a c ou p l e  of  year s 
ago , bu t ther e is  no r oom f or ano t her year st ic ker t o  b e . add ed . 
7 0 .  Involve / inc lud e women in your ef f o r t s !  Ask how t hey want 
nam e s l is t ed ( ie . Hr . & Hr s . ?  Dr s .  Dean/ Sharon ? )  Avo id l e t t er 
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qu est ionna ir e s d ir ec t ed t oward s t he ma l e . Hav e someon e  a t t end a 
meet ing of  Facu l t y  Women ' s Club to g ive a p it c h  f o r  d onat ion s . ( I ' d 
str e s s  f emale at hl et ic s and t ell t hem of b enef it s o f  d onat ing , ie . 
locker s ,  et c . )  Prov id e  f r e e  p a s s  wit h a Jackrab b it m ember ship at t a ined 
by donat ion for a ba sket ba l l  or f oot ba l l  g am e . I f  marr ied pa s s  shou ld 
b e  f or hu sband /wif e . Inform your donor s o f  a l l  b enef it s o f  b e ing a 
d onor ( d id no t know I wa s el ig ible f or loc ker a s  a r e su l t o f  donat ing -
it mad e  m e  v er y  happy . You c ould say t her e a r e  l im it ed l o c ker s 
ava ila b l e ) . Co l l eg e  o f  Nur s ing ha s a c it i z en adv isory g roup (good PR) , 
if HPER do e s  g et some f ema l e s  on that group , br ing gr oup t o  a game and 
int r oduc e t hem so we can see you have f emal e s  on t hem . 
7 1 . I f eel t he athlet ic d epartment could d o  a muc h  b et t er j ob 
in gett ing mor e  d onat ion s by j u st taking bet t er car e o f  t h e  ones t ha t  
a r e  d onat ing now . I feel t ha t  t he head coache s could b e  a l it t l e  mor e  
f r iend l y  do\mtown and a l l  over . 
7 2 . Keep s end ing Wayne Haensel t o  s ee m e  onc e a year and don ' t  
a sk m e  about my salar y level . 
7 3 . P er hap s str e s s  mor e  t he scope o f  t he s o -c a l l ed m inor spor t s 
t o  alumn i e sp ec ia l l y  and med ia . 
7 4 . You do a gr eat j o b .  None o f  m y  f r iend s kno\v a s  much a bou t 
t he ir s c ho o l  a s  I do . Al so , no one ha s a lumn i meet ing s around t he 
countr y  l i ke S DS U  d o e s . It ' s great . I f  t h i s  survey i s  t o  b e  u s ed a s  a 
proj ect in a Ma st er s prog ram , I don ' t f eel it is  wor t hwh il e . A survey· 
d o e s  no t t each you anyt hing , r e sear c h  and t e st ing d o e s . 
7 5 .  Con t a c t  by let t er is  suf f ic ient for me , but I ' m qu it e 
proud o f  S t a t e  and a l l  I need is  a rem ind er . I wa s h it b y  a p hone 
approac h from Purd u e  la st month and it wa s ef f ec t iv e . When done by 
c apab l e , cur r ent stud ent s ,  I t hink t his  cou ld conv in c e  bord er l ine 
pr o sp ec t s int o  making a commitment . 
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7 6 .  Bet t er suppor t f or so-called m inor spor t s  - wr est l ing , 
ba seba l l  - mor e con s i st ent qua l it y  in coaching s t af f  - good ent er t a in ­
ment dur ing ha l f -t ime at ba sket ba l l  game s .  Rea l l y  t r y  t o  bu ild up 
g ood su ppor t f or g ir l s  spor t s equa l it y . 
7 7 . L ist ing by r eg ions or stat e s  tho s e  who par t ic ipat e and 
sup por t S DSU a t hl et ic s or a local l i st ing of SDSU a lumnu s .  
mor e l  
7 8 . S tar t g iv ing c ompl imentar y t icket s f or d ona t ion o f  2 5 0  or 
7 9 .  We hav e been go ing t o  SDSU f oo t ba l l  gam e s  f o r  n ine year s ,  
and compla in ed about t he par k ing lot  f or about n in e  year s .  I see it 
wa s  l ev el ed a year or so ago . Congratu lat ion s ! We enj oyed t he 
luncheon s sp on sor ed by t he Br ooking s bu s ines s men b e f or e some o f  t he 
hom e games . I t  gav e u s  a c hanc e to  meet some bu s ine s s  men , coache s , 
and o t her par ent s .  I hop e SDSU expr e s s es t he ir appr e c iat ion . t o  the 
bu s in e s s  men . It  i s  impor tant to  hav e a good r elat ion ship bet ween SDSU 
and Brooking s .  
8 0 .  Hy wif e (who i s  a facul ty member ) and I have contr ibu t ed 
t o  S DSU at hl et ic s f or many year s .  Howev er ,  she ha s n ev er been cred it ed 
or l i s t ed a s  a donor . We g iv e· a j o int contr ibu t ion , we shou ld be 
g iv en j o int r ecogn it ion . 
8 1 . If  po s s ible , prov id e larger loc ker s for  s t a f f . The sma l l  
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locker s are s imp ly too smal l .  Per hap s some of  t he larger l o c ker s in 
the men ' s ma in d r e s s ing r oom c ou ld be mad e ava il a b l e ?  Al so , cou ld the 
poo l  be op en f or two hour s dur ing noon hour , e . g . 1 1 : 3 0- 1 : 3 0 ,  in st ead 
of onl y  one ? Ot herwi s e  an 1 1 : 3 0- 1 2 : 3 0 noon hour p erm it s no u s e  of poo l 
by st aff  who hav e 1 2 : 3 0 c la s ses . Thanks f or so l ic it ing id ea s . 
82 . The serv ic e s  current l y  prov id ed suc h  a s  advanc e t ic ket 
sales , par king , and newsl et t er s  ar e good and ar e a l l  t hat is need ed . 
fund -r a i s ing by p er son a l  contact  is v er y  good , but can only r ea c h  
l im it ed number s .  Let t er s  should get some r e spon se .  P o s s ib l y  in some 
manner , group meet ing s cou ld be exp lored eit her at  SDSU or  a t  some 
r eg ional o f f ic e .  
8 3 . I have been a l im it ed contr ibutor t o  t he HPER d epartment 
f or 1 5  y ear s and an av id su ppor t er of ba sket ba l l  and f oo t ba l l . Al l o f  
a sudd en my hu sband , who ha s not contr ibu t ed a d im e  u p  t o  n o w  i s  on 
your ma i l ing l i st and I am of f . This is smal l  and in s ign if icant bu t 
it ind ica t e s  an at t itud e t hat burns me up somewhat . I may hav e mad e 
my la st  c ontr ibu t ion . 
8 4 . Fo st er a " B ig Br ot her / B ig S ist er "  a t t itud e among stud en t 
a t hlet e s  t o  enc ourage fund ament al r e spon s ib il it i e s  c o nn ec t ed wit h 
univ er s ity a t hl et ic s hav ing l ong t erm benef it s .  Coun s e l  and su ppor t 
at hlet e s  in ef f or t s t o  ma in t a in a v is ibl e ,  po s it iv e  imag e  in local 
commun it ie s (par t icu lar ly S . D .  and sur round ing ) d ur ing vacat ion p er iod s 
a s  mean s o f  SDSU PR.  
8 5 . Mor e a c t iv it ie s ut il iz ing your exc e l l ent f ac i l it ie s  f or 
near by d onor s .  Hang in t her e !  
8 6 .  S hop home f ir st ,  i . e . - cheer l ead er s so l ic it ed me f or t he 
sa l e  o f  lot t er y  t ic ket s whic h i s  go od , bu t when I a sked wher e t hey 
bought t he ir sho es , t he r eply wa s S ioux Fal l s .  Get t hem t o  t r y  
Brook ing s f ir st ! 
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87 . I t  appear s to me t hat t he HPER p eo p l e  a r e  r elying on 
v olunt eer d ona t ion s t hrough t he Gr eat er Stat e Fund . Sugg e st you e s t ab ­
l i sh d ir ec t  con t ac t w i t h  scho o l  a lumnu s and aggr e s s iv ely sol ic it 
d ona t ion s on a r egu lar ly schedu led ba s i s . 
8 8 . Win in f o o t ba l l  and ba sket ba l l ! Act ua l l y , I f ee l  t he 
d epar tmen t  d o e s  a good j ob of  ma int a in ing cont ac t wit h d onor s ,  and in 
prov id ing appr opr iat e r ecognit ion . 
8 9 .  By no t s end ing out t hese stu p id f orms . 
9 0 .  I wou ld t h ink it benef ic ial t o  t he d ep ar tment if  a b et t er 
involv em ent of  t he sta f f  in t he commun it y cou ld be o bt a ined . By t hi s  
I mean m ix ing wit h t he p eop l e  o f  t he commun it ie s in a l l  p o s sible way s .  
Not j u st  by j o in ing organ iz a t ion s or c lub s ,  but by v is it ing with p eo p l e  
on t he ir lev el ; i . e . so c ia l  gat her ing s ,  cof f ee ,  a t  t he ir place of  work ,  
on t he str eet , et c . Fr iend l in e s s  and int er est g o  a long way wit h many 
p eop l e . 
9 1 . Relat ion ship wit h me is exc el l ent . Fund -r a i s ing ef for t  in 
S ioux Fal l s  hav e hardly scratc hed t he sur f ac e . Ther e ar e many c ompan ie s 
and ind iv id ua l s  who ar e wil l ing and able to  support t he SDSU athlet ic 
program if t hey wer e so l ic it ed t o  d o  so . A maj o r  fund -r a i s ing ef f or t  
in S ioux Fa l l s  wou ld r eap gr eat r e su lt s  i f  hand l ed p r o p er l y . 
· 92 . I ' v e  been a gradu a t e for about 2 0  year s now , and ba s ic a l l y  
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the only cont a c t  X hav e had wit h Stat e �s  t he Alumn i A s so c iat ion and 
their news l et t er and annual r equ est for money . U sually I cont r ibu t e  
$ 1 00 t o  t he Century Club . I f ind it hard t o  know what ' s  g o ing on at 
Sta t e  conc ern ing a t hlet ic s .  Admit t ed ly I hav e  mov ed around a lot , yet 
I can con s i st en t l y  f ind scor es f or Dako t a  Wesl eyan , Black H il l s , 
Northern , et c . but hard ly ever S t a t e . I sp ent a l o t  o f  t ime in a t h­
l et ic s  at S t at e dur ing my car eer , n in e  months  a year f or f ou r  year s , 
accumu la t ing eig ht maj or l et t er s  in ba sket ba l l , f o o t ba l l , and ba seba l l . 
May even have s ever a l  r ecord s on t he boo ks yet , however , I hav e a hard 
t ime g et t ing a copy of t he pr ess gu id e ,  even when I pay for it . Sur e ,  
Sta t e  wa s good t o  me by g iv ing me an opportun it y t o  p lay , a j ob mopp ing 
f loor s in t he j ung l e  ev er y n ig ht from 1 0 : 00- 1 : 00 ,  l iv ing in t he g ym 
d orm , and pr ov id ing an at hl et ic scholar ship f or $8 4 but I f eel I gave 
mor e t han I r ec e ived and f eel t hat ' s  st il l happen ing t oday . 
93 . Cont inu e t o  o f f er fac il it ies and equ ipm ent f or u se by 
commun it y . I wou ld l ike t o  s ee t he coaches cont inue t o  be select iv e  
of  t h e  qu al it y of  stud ent -at hl et e r ecru it ed . In a f ew c a ses t hey could 
be mor e sel ec t ive t han t hey hav e been . 
94 . Du e t o  t he d i st anc e I l ive f r om Broo king s and my no t be ing 
able t o  at t end fund -ra i s ing funct ion s , let t er i s  probably a s  good a s  
any o t her mean s o f  contact . 
95 . I c er t a inly applaud your ef f ort s in f ind ing out what d onor 
populat ion you ar e add r e s s ing . I enc ourage you t o  wr it e t hi s  from l e s s  
of t he sex ist po int o f  v iew from what I am r ead ing a s  I comp l et e  t he 
survey • .  I am a l so intr igu ed wit h some o f  t he inf ormat ion you hav e  
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r equest ed . 
9 6 . Ma int a in a sound , hopefully winn ing , wel l -r ound ed program 
in a var iet y o f  spor t s ,  bot h  at t he colleg iat e and int r amur al l evel , 
for bo t h  men and women . Ma int a in top-no t c h  co aches who d emand h ig h  
st and ard s o f  conduc t fr om t heir at hlet es bo t h  in comp et it ion a s  wel l  
a s  in t he ir da ily l ives . Requ ir e int ercol leg iat e  at hl et e s  t o  ma int a in 
a r ea sonabl e grad e p o int wh il e in school and s en s ible l if e-st y l e  wh il e 
at t end ing SDSU ; no t all at hl et es need be honor stud ent s and a c t  l ike 
ang el s ,  but t her e ar e m in imum s wh ic h colleg e  a t hlet ic d epar tment s some­
t imes ov er look j u st so t hey can always win . 
97 . We l ike t he effort t hat  ha s been made  t o  prov id e  spo rt s 
for a br oad spectrum o f  stud ent s  rat her t han el im inat ing som e  non­
r ev enue spor t s .  
98 . El iminat e t he pr ef er ent ial par king at  Fro st Ar ena dur ing 
ba sket ba l l  s ea son . Con s id er g iv ing season t ic ket s t o  alumn i t ha t  d onat e 
a c er t a in amount of money . 
9 9 . By d es ignat ing a staff member t hat ha s g o od c ontac t s ,  
rappor t wit h publ ic and a lumn i t o  coord inat e  t h e  fund -ra i s ing effort s .  
1 00 .  Cont inu e t o  allow publ ic t o  u s e t he HPER fac il it ies  for  
j ogg ing , etc . Cont inu e a good c lean pr ogram . Keep up  t he good work . 
1 01 .  Do you make contact wit h alumn i v ia key p er son in area s 
t hroughout a l l  stat e s ?  Par t icu larly in metropo l it an ar ea s ?  
1 02 . I ,.Jould sugg est 
.
an incr eased empha s i s  o n  eJ:{ er c ise and it s 
r ela t ion ship t o  we llne ss . At hlet ic s are impor t ant and serv e a s  a 
st imu la t_ing form of  ent er t a inment , bu t t her e is  t oo mu c h  spect a t o r  
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ent ert a inm ent and too  l it t l e  par t ic ipant involvem ent in hea l t h  produc ing 
exerc i se . I r ecogn iz e  t her e have been gain s  in ex er c i s e-wel lnes s ,  bu t 
we hav e a long way t o  g o ! 
1 03 .  Help Chamber of  Commerce orga n iz e an ar ea h ig h  sc hool  
ba sketbal l c la s s ic a t  Fro st Ar ena . 
1 04 .  We ar e no t able t o  cont r ibut e  t o  all c o l l eg es - curr ent ly 
have one in Nort hern Stat e and help ing two pr ivat e c o l l eg es .  F e el 
perha p s  we ma y have to pu t mor e empha s i s  o n  scho la s t ic a c hiev ement s 
d u e  t o  high c o st  of t r avel , et c .  Mor e  intramural act iv it ie s ,  I d o  f eel 
Sta t e  ha s done a good j ob in staying a br ea st - we ' r e  l o s ing out agr icul ­
turally in S . D .  b y  not d ev elop ing our wat er r e sour c e s . 
1 05 .  Produ c e  winner s ! ! 
1 06 .  S t op ra i s ing mon ey in t his  way )  
1 07 .  As you hav e p er hap s o bserv ed , I obj ec t t o  some o f  your 
qu est ion s  - and lack of anonym it y . Howev er , s inc e I f eel t hat support 
of SDSU ' s a t hl et ic programs i s  an impor tant f ac e t  of  t he u n iver s it y ' s  
func t ion , I am r eturn ing t he qu est ionna ir e .  To a id you in t he futur e ,  
I would  stat e t ha t per sona l contac t i s  t he mo s t  ef f ec t iv e  in ·obta in ing 
my cont r ibut ion . B ear in m ind that I am not a SDSU g rad , but am mer el y  
o n  t he staff . Keep up  t he good world 
1 08 .  Rem ind er s if p l edg e ha sn ' t  been pa id in fu ll f o r  eac h  year . 
1 09 .  Pr int accu ra t e  in sert s for ba sket ball p r og r am s  r e  j un ior 
var s ity  member s - t he s e  can be m im eo or cop ies from any d�pl ica t ing 
proc e s s . 
1 1 0 .  I hav e had go od rela t ions  wit h t he sol ic itor s ,  which have 
been foo t ball  a s s istan t  coaches a s  long a s  I have b een a d onor . 
1 1 1 . The a c t ion s t o  dat e  appear ad equat e .  The r ec ent Jac k­
rabbit Boo st :::r Clu b in S ioux Fa ll s o f f er s  muc h  in improv ing t he p ar t i-
c ipat ion of rr� r e p eople  in t he program . 
1 1 2 .  �erm it t he u se o f  t he HPER c ent er f or o c ca s iona l int er -
commun ity spor t s . 
1 1 3 .  E it her f il l  t he new pr ivat e par king l o t  or let  r et ir ed 
PE st o f f  u s e  i t . Don ' t  m ind buying t icket s to a t t end a l l  ba ske t ba l l  
gam e s  and foot ba l l and mu lt i-sport s ,  bu t d i sl ike t he h i ke f r om t he 
par king l o t . I app r ec iat e not ic e s  on t ic ket sal e s  ear ly t o  d onor s ;  it 
d o e s g r ip e  me. to wal k  t hru emp t y  par k -< ng l o t s t o  ba sket ba l l  g ame s . 
1 1 4 .  In my op in io n  t he ser � lc es prov id ed by t he At hl et ic 
Depar tm en t t o  t he p u bl ic a r e  ad equP t. (� �  I would a s sume t ha t  t he fund - -
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ra is ing a c t iv it i e s  o f  t he a t hl et ic J epa r tment d evelop ed over t he yc� 
are pr obabl y about a s  effect ive as c a r  be ex pec t ed .  Wit h r e c ent cu t · -
bac ks in stat e. and f ed era l  fund ing in many ac t iv it i e s  b o t h wit h in and 
out s id e  t h e  un iver s it y ,  t he c omp et it ion for cont r ibu t ed fund s wil l  
gr ea t ly inc r ea s e . Int ernally t hese conc erns ar e a lr ea dy ev id en t  in 
publ ic t el ev i s ion , t he art c ent er , t he human it ie s ,  wat er r e sou r c e s , a s  
well a s  t he ext er n a l  r equ ir ement s o f  second ary edu cat ion and commun it y 
welfare r elat ed ac t iv it i e s . Hy son will gradua t e  f r om S DS U  t hi s  spr ing · 
and ha s been a c c ep t ed f or g raduat e stud y at  med ical  s c ho o l  at a pr o -
j ec t ed c o s t  o f  $ 4 0 , 0 0 0  over t he nex t  four year s .  Wh i l e  it would b e  
gr ea t  i f  mo st  o f  t h i s  amount could b e  d ef rayed b y  a s c ho la r ship , I 
d on ' t  exp ec t  it , a l t houg h he ha s an exc el l ent scho la s t ic r ecord . My sj 
I 
.. 
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adv ic e to h ii1L mqy be appl icabl e t o  you r grad f und ing n e ed s ;  b eyond the 
help t hat par en t s can g ive and t hat can be r a i sed b y  m il itary and prac-
t ic e  corrun ltm•�:\ r  r:: , t he stu d en t  wil l need t o  bor row the money . As 
und e s ir a bl e  a s  t hat may s e em , it i s  bet t er t han t he a lt ernat ive of 
drop p ing ou t of school to earn t he money nec e s sary f or cont inuat ion of 
c ollege , n o t  u ncommon dur in g  the great d ep r e s s ion y ear s .  
1 1 5 . Recogn iz e - he ind iv id u a l  donor s and when you l i st t hem 
in p1 ogram s ,  · t c . be sur e  you id ent i.f y  t hem cor r ec t ly , i . e . r ight 
in it ia l s ,  pr o p er spe l l ing of nam e s . Ba s ic a l l y  t hey do a good j o b .  
1 1 6 .  My knowled g e  o f  sc hedu l e  o f  event s i s  s ket c hy - po s s ib ly 
a quart er ly u pd at e  -v;rould h e  u :- c>fu l � 
1 1 7 . \Ve (P ierr e Ar e a  �· Ds U  Alumn i )  need b et t er commu n icat ions 
with SDS U Alumn i D i r e c t or , Chc. r:' ;,' r n a . Ke it h Jen s en wa s ou t st and ing ! 
Gene Zu 1 k  is a sp l end id fund -ra i s er :i rl ·! " stop s in " when in town . Hy 
H f ield " ha s b c ;....n in ag r icu l tur e (comm er c ia l  seed s al es ,  v o c  ag t eacher , 
S . D .  D epar tm t"' _ t  of Ag r icu l t u r e  in s t a t e gov ernment ,  P ier r e ,  i s  on t he 
bac k burner - � D SU d oe s no t gr aduat e any l awyer s , banker s ( ? ) , doc tor s , 
d arn f ew governor s , l t . governor s ,  so we hav e t o  wor k  f o r  wha t  we want 
a s  f ar as SDSU is concerned) . I served as past SDSU Alumn i P r e s id ent 
( 3 yr s . ) - I know f ir st hand t he probl em s . A good , a c t iv e  S DSU Alumni 
or c lu b  or chapt �r wil l help u ·  r each p a r t o f  our fund -ra i s ing goal s 
her e . 
1 1 8 . Ther e  is  not a who le lot more you can d o  f or me s inc e I 
l iv e  so f ar away . S chedu l ing games in t hi s  a r ea when po s s ib l e wou ld be 
apprec ia t ed . \\Te try to ma ke it to Omaha a nd Linc oln when t he ba ske t ba l l 
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t eam i s  t her e , and hop e  to s e e  t he ba seba l l  g am e s  w it h K . U . Mar c h  30 . 
As a graduat e of S DSU I am proud of t he at hl et ic progr am o f  exc ellenc e .  
The Rabb it Repo rt i s  somet h ing I v ery mu ch appr ec iat e a s  it keep s m e  
inf orm ed of llli ppen ing s which I ot herwise wou ld not know o f . The Junior 
Jack program a l so sound s exc el l ent . Member s o f  t he KSU Wildcat  C lub 
who I t a l k  to wi sh t hey had somet hing l ike it . I w i s h  I wa s c lo s e  
enough f o r  my k id s t o  t ake advant age o f  t he opportun it y . The group 
at hl u - ic t r ip s  ar e gr eat , ev en t hough we hav e  only b e en able to part ic i­
pat e in one . I app r ec iat e  t he fact  t hat S DSU i s  larg e enough t o  have 
an exc el l ent program , but yet smal l  enoug h to know and apprec iat e smal l  
contr ibu t o r s suc h  a s  mysel f . Keep u p  t he p er sonal invo lvement a t  g ames , 
a lumn i g at her ing s ,  et c . S t an Mar shall  wa s gr ea t  a t  t hat . We ' l l  m i s s  
him . 
1 1 9 .  S tar t a unit ed d r ive fund -ra i s ing stat e w id e  and nat ional 
dr ive f r om a lumn i . Went t o  f o ot ball  a t  August ana v s . SDSU . Ga t e  c harg e 
wa s $ 6  per p er son . Incr ea s e  g a t e  c harg e  for f o o t ba l l . Basket b a l l  i s  
p r e sent l y  OK . Compla int : t wo year s ago we have a l�va y s had r e s erved 
s ea t s f o r  f oo t ba l l  - but when t he owner f r om t he Phea sant Loung e bought 
a b ig block o f  t hem , we got  mov ed , cou ld not g et our  r egu lar r e s erve 
s eat s and lo s t  our s eat ing fr iend s t ha t  add to our f oo t ba l l  a f t ernoon 
game s .  I t  is impor t ant t o  r e s erve seat s on a yea r l y  ba s i s  for a t hlet ic 
d onor s . It  i s  a b ig r ea son why we donat e $ 1 00 ea c h  year ! 
120 . Wh i l e  we hav e  a lways enj oyed help ing t he at hlet ic pro­
gram s  at S DSU , w e  a r e becom ing increa s ing l y  c onc erned about fund ing 
for SDSU Liv e s t o c k  Judg ing Team s . Rec ent bud g e t  cu t s mand a t e su pport 
of  t hese programs . 
1 2 1 . Try t o  avo id bad ink t he basket bal l  t eam g o t  t h i s  year ; 
i . e .  car efu l r ecru it ing . 
1 2 2 . I may hav e some n ew lead s next t im e  you come around . I 
wa s very d i sappo int ed in t he way t he two player s b ehav ed t hat got  su s­
p end ed fr om t eam . This wa s hard on t eam fan s  and SDSU accred ibil it y �  
Could t her e  b e  any more  str ict tra in ing or coun s el ing t o  pr event t h i s  
in t b e  futur e ?  A lot of  u s  c
-
ont inued t o  g ive ev en t houg h drought and 
d ep r e s s ion of f arm pr ices and seems l ike t he t eam l et u s  do,m . Don ' t  
t hey appr ec iat e our g ift s ?  
1 2 3 . Pr ov id e  mor e community act iv it ies  d ea l ing wit h  p hy s ical 
educat ion such a s  c l inic s , workshop s ,  o r  sem inar s  on t he f o l lo,..ring : 
nu t r it ion , CPR ,  card ia c ex erc ise , body bu ild ing f or t ho se over 3 5 , 
rac qu et ba l l , g o l f , danc ing . I would not m ind paying a r ea sonabl e f ee 
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t o  at t end a c l in ic on any o f  t he above - it ' s  an appl ica t ion of phy s ic a l  
educat ion . 
1 24 . Wou ld have appr ec iat ed not ice  o f  l o c ker r ent inc r ea s e  
o t her t han o n  out side o f  locker . Curr ent handba l l  s ignup make s it 
impo s s ibl e for  me to s ign f or a court - not a maj or c onc ern bu t a 
problem .  
1 2 5 .  I am mu ch mor e impr essed in t he met hod s and promot ion 
tha t  S DSU u se s  to gather fund s for their at hl et ic program s  a s compar ed 
wit h SCSU (wher e I ' v e  t aught for s ixt een year s ) . We have an enro l lm ent 
of over 1 0 , 000 stud ent s ,  bu t do not ev en approach t he l evel of involve­
ment t ha t  you p eo p l e  do in contact ing a lumn i .  
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1 2 6 .  Int o rmat ion � s  g o od c on s id er ing d i st an c e  f r om S . D .  I t  i s  
al s o hard er t o  su p p o r t  mor e t han on e univ er s it y  a t hl et ic p r og r am wh ich 
is t h e  s it u a t ion many und ergrad u at es f r om SDSU f a c e  when t hey gradu a t e 
wit h a hig her d eg r e e  f r om some o t her u n iv er s it y  - t he y  end u p  l iv ing and 
wor k ing c lo s er , t o o . Keep up t h e  good wor k .  
1 2 7 .  Not mu c h  o f  a n  a t hl et e , bu t int er e s t ed in sup po r t ing f or 
o t her s if n o t  s lant ed t o o  mu c h  t oward t h e  Pr o s . Not o n e  b it int er e s t ed 
in fu �d ing t h e  t r a in ing pr ogram f or pr o f e s s io n a l  t eam s . 
1 2 8 . An at t empt should be mad e t o  keep a l i s t  o f  su b s t an t i a l  
c on t r ibu t or s t o  g iv e  p r ior it y f or bet t er s eat ing when t he s eat ing 
becom e s  ava il a b l e .  P er sona l  c ont a c t  should a lway s  b e  mad e when a n ew 
s o l ic it or i s  u s ed f r om t he pr ev iou s year . 
1 2 9 .  Or gan iz e bo o s t er c lu b s  in t he sur r ound ing c it i e s  and ho ld 
t wo to f our me et ing s a year . Hav e a p er son d ev o t ed f u l l  t im e  t o  f und ­
r a i s ing and a t hl et ic d epar tment r ela t ion s (no t t o  be c on f u s ed wit h  
spor t s  inf o rma t ion) . 
1 3 0 .  I enj o y  v i s it ing wit h t he c o a c h e s  a s  t he y  s t o p  in f r om 
t ime t o  t im e .  The band d id a good j ob on the ir fund -ra i s er f o r  t he 
inaug r a l , I d on ' t  know if som et hing l ike t ha t  \vo u l d  wor k  f or t he a t h­
l et ic d ep ar tment or not . Add ed c on t a c t  dur ing s ea son s wou ld b e  n ic e  
but p r obably hard t o  d o  dur ing t he sea son . P er s ona l t ou c h  he l p s  a l o t � 
1 3 1 . Cont inu e p er s o na l  contac t s  in our hom e , dur ing summer 
mon t h s  or when ever c onv en ient . Per sonal v i s it s v er y  g o oq ! Cont inu e 
s tr ong d i sc i p l inary a c t ion aga in st c o l l eg e  at h l e t e s  who b r ea k  t r a in ing 
r u l e s .  We a p pr ec ia t e  and end or se t he d i sc ip l inary a c t i o n s  t aken 
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r ec ent l y . W e  qu est ion t he n eed t o  sell only g ener a l  adm i s s ion t icket s 
a t  SDSU ba s k  t ba l l  games-b l eacher seat s only . I t  s eem s some o f  t he 
r eserve s ea t s sho u ld be ava i lable at t he door  on game n ig ht if not so ld 
ou t .  Cont inu e p lay-by-p lay rad io coverag e of  f o o t ba l l , ba s ket ball ,  and 
o t her sport s if po - s ibl e . Cont inu e t he Jac kr abb it Repo r t -News l et t er ;  
t hi s  g iv e s  u s  an u pdate  on t he games and some inf orma t- ion on t h e  p l ayer s  
in a p er sona l way .  Impr e s s  on stud ent a t h l et es t o  b e  g o o d  am ba s sa dor s 
bac k  in t he ir home c ommunit ie s . All student s sho u ld p r omot e t he good 
will of SDSU ; at hlet e s  e sp ec ially . 
1 3 2 .  It seem s  t o  u s  t hat t he SDS U  a t hl e t ic d ep ar tment ha s a 
v er y  up-beat  promot ion of it s athl et ic ev ent s ,  e spec ial ly t he maj or 
sport s .  P er ha p s  t her e c ould be mor e pr omot ion o f  t he ind iv id u a l  spo�t s ,  
suc h  a s  t enn i s . Your effor t s are in t he ar ea s  wh i c h  g en er a t e  r evenu e ,  
bu t you need t o  p r omo t e  hea l t h ,  physical f it n e s s , and wel l -b e ing a s  wel l . 
Amer ican s c an be a d if f icu l t  peop le to  mot iva t e .  
1 3 3 .  The ext en s ion beef bowl crew is enj oya b l e  t h ing f or me t o  
b e  invo lv ed in . I f eel mor e  act iv it ie s  l ike t h i s  wher e you a sk people 
t o  g iv e  t heir t ime and not  nec es sar ily t heir money m ig ht b e  a good id ea . 
I a l so hel p ed wit h t he Spec ial Olymp ic s a year ago and t ho r oughly enj oyed 
it a l so .  Ot her s working a t  it seemed t o  enj o y  it a l so . 
1 34 .  Winning t he c onf er enc e occa s iona l ly in t he maj o r  spor t s  
wou ld hl ep a great d ea l  in ma inta in ing int er e s t  and support . Af t er 
p lay ing second f idd l e  to  t he Nor t h  Dakot a  scho o l s  f o r  a number of  year s 
it appear s '\vit h t "ivO n ew scho o l s  in t he conf er enc e ,  S t at e  wil l have a 
tough t ime ma int a in ing . 5 00 . Let ' s hav e a winner in f o o t ba l l  for a 
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c hange � 
1 3 5 .  I ' m not part icu lar ly conc erned about myself and SDSU � I 
am c onc erned t ha t  some larg e d onor s t o  SDSU have become qu it e d isap� 
po int ed about their seat s at  ba sket ba l l  g ames e spec ia l l y  when newc omer s 
( incl . USD grad s )  g et bet t er seat s .  A l it t l e  mor e TLC m ight help wit h 
them .  
1 3 6 .  Str e s s  student -at hl et e  r o l e  at t he c o l l eg ia t e  lev el . 
St r e1·rgt hen "ou t -r each" t o  commun it ies  of  t he stat e by wor k ing wit h 
local scho o l s and c ommunit y r ecreat ional program s . Aff il iat e wher ever 
and whenever po s s ible wit h S DSU Alumn i As soc ia t ion ef f or t s . Engag e 
women in t he fund -ra i s ing proc e s s . 
1 3 7 . The best g iver is an inf ormed g iv er - inf ormed t o  t eam 
progr e s s  in each sport and t he need for scholar ship s t o  suppor t t hat  
t eam . 
1 38 .  You m ight con s id er hav ing a soc ial fun c t ion for a l l  con­
t r ibu t or s  of  amount s in exc e s s  of  a pr e-d et erm ined f igur e .  They wou ld 
g et t o  know some of t he ot her s and appr ec iat e 1:v-ho i s  c on t r ibu t ing . 
1 3 9 . S t r engt hen t he Coyo t e s  For S t at e prog r am . 
1 4 0 .  The id ea of spon sor ed n ight s appea l s  t o  me . Crowd appea l  
g imic ks may be helpfu l .  
1 4 1 . A shor t not e t hr ough facu lt y ma il a t  S D S U  wou ld a s s i st 
t ho s e  o f  u s  who so l ic it for a t hlet ic s . A s impl e  exp lanat ion t hat a 
rep r e sent at iv e wou ld by ca l l ing on t hem wit h HP E R  inf ormat ion and r e ­
que st ing d ona t ion s would suf f ic e  f o r  that purpo se . I t  wou ld s e em  t hat 
a spec ia l promo t ion f or women ' s  at hl et ic s wit h a strong app eal f or 
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donat ion s  cou ld be mad e t o  a l l  SDSU wom en alumn i . 
1 4 2 . Through a good st rong athlet ic program and l oya l and prou d  
a lumn i , spec i a l  program s now su ch a s  St eer f or S ta t e  and t he o ther s ar e 
good . Annua l  fund d r ives  t hr ough t he Alumn i Assoc iat ion are probably 
mo st eff ec t ive . Be r eal n ic e  t o  contr ibu t or s and pot en t ial contr ibutor s 
t o  make t hem proud t o  hav e a part in t he pr ogram . 
1 4 3 .  In my own case , an automat ica l ly d edu c t ed and pa id by 
1 st N� t io n a l  Bank on a d o l lar -a -day ba s is (cou ld be d o l lar a month or 
ot her ) wor ks out r ea l  good and i s  qu it e  p a in l e s s ?  For in s t ance  a 
t hou sand alumn i and / o r  fr iend s at a dol lar a day ( Clu b )  wou ld be 
$ 3 65 , 000 a year - 5 0¢ a day wou ld yield $ 1 8 2 , 5 00 and so  on . In r e-
c eiv ing l i st s  o f  donor s t hr ough t he year s , it do esn ' t  appear that t he 
a t hletes  ar e g et t ing into t he act in number s and amount , a s  one \oJou ld 
hop e  o r  e..xpect . 
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APPENDIX E 
Geographic Organ iz a t ion o f  Donor Re s id enc e s  in Sou t h  Dako t a  
The f o l l owing c it ie s  in which r e sp ond ent s f r om S ou t h  Dako t a  
r es id e  ar e organiz ed a c cord ing t o  t he g eograp hic ar ea s so l ic it ed by 
r epr e sent a t iv e s  of t he S DSU athl et ic fund -r a i s ing d epartm en t : 
1 .  Aberd een/Mobr idge Area : Aber d een , Asht on , Br ent f or d > 
Br it t on ,  Columb ia , Faul kton , Get t y sburg , Gro t on , Red f ie ld , Tur t on . 
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2 .  Brooking s Ar ea : Brooking s bu s in e s s  commun it y ,  SDSU c ampu s .  
3 .  Hur on /Vo lga Ar ea : Ar l ington , Bad g er , Bru c e ,  Hur on , Lake 
Pr eston , Oldham , Volga . 
4 .  Mad i son Ar ea : Ba lt ic , Flandr eau , Garr et son , Mad i son , S a l em .  
5 .  Mit c hel i/vJe st : Gr egor t y , Id eal , Mit c h el l , Mur d o , Parkst on , 
P lat t e ,  Tabor , Tynd al l , Wagner , Winner . 
6 .  Nor t hea st ern Sou t h  Dakota : Brand t , Br isto l ,  E st el l in e , 
Mil ban k ,  Toront o ,  Hat er t mvn , Whit e .  
7 .  P ier r e/ �a st : Drap er , Haye s , Mil l er , P ierr e .  
8 .  Rapid C ity Ar ea : Lead , Rap id C it y . 
9 .  S ioux Fal l s  Ar ea : Co lman , Dell Rap id s ,  S ioux Fall s .  
1 0 .  Sou t hea s t ern S out h Dako t a : Al c e s t er , B er esford , 
Cent erv ille , Elk Po int , Fr e�1an , Hur ley , Verm il l ion , Yan kt on .  
